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A. BIOTPA®IKA XTOIXEIA - EKITAIAEYXH

1. T'evikd otoyysia

I'evvmOnka otig 10 Maptiov tov 1978 oy [dtpa. OlokAnpmaca Tig €YKOKAEG GTTOVOEG
pov kot to 1995 amogoitnoa amd 1o I'evikd Avkelo pe Pabud "Apiota. To 010 £10G,
éhoPa pépog otic IMavernvieg E&etdoeig ko eoniba oto Tunua dirocoeiog,
[Mouwdaywymg kot Poyoroyiog tg @rhocogikng XyxoAng tov [Havemommuiov loavvivov.
Eipon matépag dvo (2) modumv.

2. TMoavemotnpuiokéc Xmovdég

2.1 Boowkéc 6movdég

[Mavemomuo [Hatpdv (ZyxoAn Aoiknong kot Oucovopiog).

Tunpo Aroiknong Emyeprioemv

IItvyio Avoiknong Emyeaipnocmv (KatehBvvon: Aoiknon Yanpeoiuov).

[Tepieyxdpuevo omovdav: Apyéc Aowntikov Emomuav, Awayeipion Avlporivov ITopwv,
Awiknon Ymmpeoiov & ‘Epyov, [IAnpogopraxd Zvotmiuata Atoiknong

BaOuoc: "Alav kaAwng".

[Mavemomuo loavvivov (Driocopikny XxoAn).

Tunpo @rocoeiag, Iawwaywywkng, Yoyoroyiog.

IItvyio ®riocogiog, ITadaymywkng, Yoyoroyias (KatevOuvvon: "Poyoroyia').
[Tepieyopevo onmovdmv: Apyég Yoyoroyiag (Kowvwvikng, Avamtvéiokng, [Todaywykng,
K.4.) ko otoryeia [Tadaywywkng kot @rocoeiog.

BaOuoc: "Alav kaing".

2.2 Merontuiokéc 6movdég

EAMnvikd Avowctd [Tavemoto (EAIT)

Yyxo) Kowvovikov Emetuov

Merantoqloké Airhopa Ewdikevong (MAE) ot "Awiknon IHoltiopik®v
Movasmv"

Ogpotikes Evomteg: Ot 5106TA0ES TV TOMTIGTIKOV Qovopevev, [ToMTiotikn moAttikn
Kot O1oiknon, Owovopia tov molticpov, [Holtiotiky Enkowvovia.

Amopotikn epyocio: "H Awyeipion tov AvBporivov [Mopov o¢ avtayoviotikd
TAEOVEKTNUO TOV GLYXPOVAOV TOMTIGTIK®OV opyavicudv: H mepintwon tov Cultural
Human Resources Council tov Koavadd".

Bofpog: "Alav kaiang".

Avatotn Zyoi [Howaymywrg kot Texvoroywng Exnaidevong (A.Z.ITALT.E.)

Yo Howdaywywdv Madnudtov.




2000

2013

Meranmtopuokd  Ipéypoppo  Ewdikegvong otn  Xvpfovievtiki] kov 1OV
pocavatoiiopno (XY.II).

AvTikeipevo omovddv: ApyEg KOWMVIKNG WLYOAOYIOG OTO YMDPo 1TNG epyaciog,
Yvpupovievtikng Yoyoroyioc, Ocmpieg emoyyeMLOTIKNG avATTUENG, APYEG EPYACIOKNG
yuyoroyiag, Emayyeipatikn aloAdynon, Zepuvaplo TpocmTIKNG aVATTUENG.
Amhopotikny gpyacio: "Exmaidevon kot Néa Opydvoon g epyasiog: O polog g
EMOYYEALATIKNG GLUPOVAELTIKNG".

BaOuoc: "Apiota.

IAaiowa Hpoxuxnc Aoknone (200 wpeg):

e  Opyaviopdg Amaocyoinong AvOpomwvov Avvoukod (O.AE.A) - Ipageio
Ewwov Kowvovikov Opdowv (E.K.O.).
Yoyoroykn vrootpién kot GLUPOVAEVTIKT G€ EOIKEG TANOLGLUOKEG OUADES
(AMEA, amo@uAlokiopévous, amesaptnuéva dToua).
e  Opyoviopds Amacydinong AvOpomvov Avvopirkod (O.A.E.A)) - Kévipo
[Tpo®Onomng Aracyodinong (K.ILA.).
Yoyoroykn vrootpi&n Kot GLUPOVAEVTIKY OTAGYOANONG GE AVEPYOUG.
Mavemoto tov Stirling (U.K.)
YoM Arotknong kot Opyoviopov
Metantoqloko Airhopa Ewdikevong otn Awiknon AvOpornivov Ilopov (M.Sc. in
Human Resources Management).
[Tepieydpevo  omovdav: Kowoviky/Opyavoowokry Poyoroyia ot Alayeipion
AvBpomvov Avvopikov, Aegttovpyieg Awayeipiong AvOpormiveov [Mopov (Emioyn,
Exnaidevon, Avamroln, I[lapakivnorm, A&widynon ko Apoés Ilpocwmikov),
Ztpatnywkn Awiknon Ilpocwrnikod, Epyacwokés oyécewg, lodmnro evkopiov kot
Evponaikn moAttik.
Aulopatikn epyacia: "Evélikteg poppég epyaciag ko dayeipion avlporivov tépmv
oTNV EAMNVIKN ayopd epyacioc".
BaOuoc: "Alav kaing".

2.3 AWokTopko dimhopa
[Tavtewo Havemompio Kowvovikov kot [ToAtikadv Emoetudv.

2yoi Kowovikov Ememuov kot Poyoroyiag.

Tunpa PYoyoroyiog

AW oxkTopké Airthopa otnv Kowvovikn Opyavociekn Yuyoroyia.

Tithog datpPng: "Avtovopia kot mapaxivnon oto y®po s epyasiog: O pdAog Tovg
otV gunuepia, TV andooon TV epYalopéveV Kal TV Kowvotopio".

Bofpog: "Apota.

Tpweins Zvupovievnuikny Emtpornn: Mapia Zoaxaidkn, Kobnynirpu Kowwmvikng
Yoyoroyiog (Emdmrpar), Nuworoog Tavvitoag, Opotyog Kabnynmg PoyxoAoyiog
(Méhog), Zpapdyda Kaln, Enikovpn Kadnyrrpia EEghikticng Poyoroyiag (MErOG).




Lepilnyn drozpifng:
211 {OPOG MLOG TO EMIMESO TNG EPYAGIOKNG IKAVOTOINGNG KOl TG KOvoTopiag givat,

0€ YEVIKEG YPOUUES, YOUNAOTEPO GE GUYKPIoN LE TO HEGO EVPOTATKO Opo. [TapdAinia,
GTO YMOPO TNG OPYAVOGLUKNG WYLYXOAOYIOG 1 EPEVLVA Y10 TO TAG GLVIEETAL 1) LTOVOLIDL Kot
N TOPOKivNoN LE EPYACIOKA OTOTEAECUATO, OO 1 ELNUEPIN, T KovoTOopio Kot M
amdO00N Eival GYETIKA TEPLOPIGUEVN.

H dwtpn, a&lomoidvog to epeuvnTiKd 0E00UEVA A0 TO YMPO TNG EPOUPUOCUEVNG
KOW®OVIKNG YUYOAOYIOG KOl TNG OPYAVOTIKNG CUUTEPUPOPAGS, EXEL WG CKOTO VAL LEAETNOEL
TG Ol Ol0CTACELS TNG OLTOVOMOG OTO €PYOclokd TANIGLO Kol 1) cvtovopic, ®g
YOPOAKTNPLOTIKO TNG TPOCOTIKOTNTOS, GUVOEOVTOL LLE TNV ELNUEPID, TNV ATOS0GT KOl TNV
KOLVOTOUIKY] GUUTEPLPOPA TOV EPYALOUEVAV.

H dwrpn amoteAeitar amd v xopla €pguva kot 600 (2) GUUTANPOUOTIKES
épevveg. ZT1g tpels (3) avtég Epevveg cvppetelyav cuvoAiika 1041 epyaldpevol (N=1041)
and mévie (5) SPOopPeTIKOVS EPYNCSIOKOVS YDPOLS (dNUOCIOL LITAAANAOL, 1O1WTIKOT
VAN AO1L, EAEVOEPOL EMAYYEALOTIEG, KOAMTEYVES KO EKTTOOEVTIKOT).

Mepkd and ta Kupidtepa vpnpota g dtpPng eivorn ta mopaxkdatw: To eninedo
NG ALTOVOUNG KO TNG EAEYYOUEVNC Tapakiviiong olapopomoleital pe Bdon to ydpo
epyaciog. H avtovoun mapakivnion e€nyet T 0pyovooloKES Kot ATOUIKES OLUCTAGELS
™G avtovouiog oyetiCovtal pe v gonuepion Kot TNV Kovotopikny cvumepupopd. Ot
epyalOpevol o1 0moiol TaPOKIVOUVTOL GVTOVOUN Elval TEPIGGOTEPO ELYOPIOTNUEVOL,
KOVOTOUO1 KOl amodoTiKol aveEdptnta omd 10 yodpo epyasioc. Ot epyalodpevol ot omoiot
glvol QLTOVOUOL ®G TPOCOTIKOTNTEG TOPOKIVOUVIOL TEPICCOTEPO CALTOVOUO KO
EMOEIKVOOLV TO GLYVA KOVOTOKY cvurepipopd. H avtovopia epyaciag, n avtovopio
dwyeipiong otadodpopiog, T0 ovvaicOnuo Tov €vOOLGLIGHOD Kol 1) OKOOGUVN
amoTeEAOVV TPOPAETTIKOVG TOPAYOVTEG Y10, TNV AVTOVOUT TOPAKIVNOT 6€ GAOVE TOVS VTTO
perén yopovg epyaciog. H avtovopia epyaciog emPapdvel tnv epyaciaxn sunuepia
0TOVG MGBmTOVG 6TNY TTEPINTOGTN OV 0 £PYALOUEVOS TOPAKIVEITOL OVTOVOLO GE YOLUNALL
enineda. H duaiocivn 610 Ydpo ¢ epyaciog cuoyeTiCeTal Le TNV EPYOCIOKT OTOSO0T
SpécoV TG avTdvoUNg TaPaKiviong.

H dwrpip meprhappdvet yevikn culntmon, TPoTEVOUEVEG TPOUKTIKES EQPOPUOYES
Y10 TOVG OPYOVIGLOVG, TOVS TEPLOPICUOVS KoL TIG TPOTACELS Y10 LEAAOVTIKN £PELVOL.

H dwrpin elvan 6100éc1un 610V TOPAKATO VTEPGHVOEGLO:

http://pandemos.panteion.gr/index.php?op=record&lang=el&pid=iid:6980
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2.4. Metoowwoktopikn ‘Epsuva

Avotdarn Zyodn Kakov Teyvav (AXKT) - Université du Quéebec a Montréal (UQAM)
Marie Sklodowska Curie (MSCA) Fellow (Individual Global Fellowship)
(Babpo6g:94.2/100)

Tithog 'Epevvag: ‘Prosocial motivation and creativity in work, career, society:
Researching the role of prosocial & autonomous motivation for creatively resilient and
innovative behavior in different work contexts’ (MUSES). To épyo avaeépetol 6€ oepd
EPELVOV (TOGOTIKOV Kot TO0TIKOV) oe EAAGda kot Kovadd kot okomd €xel va
dlepevvnoel 1o oG M aicnon O0tL 10 £pyo poc Exel BeTIKO KOWWOVIKO OVTIKTLTTO
oyetileton pe €vvoleg Om®MG 1 OMUOVPYIKOTNTA, 1| KOWOTOUIKY] GUUTEPLUPOPA KOL 1|
onuovpykn avtomemoidnon. Astypo extdg amd tovg kaAMtéyveg Bo givor wotpot,
QO1TNTEC, £pYALOUEVOL GE TOMTIOTIKOVG OPYOVIGHOVC. ZT0 £pY0 O GLUHUETEXOVY QOPElg
6mwc o Onassis Cultural Centre, to KEQEA, to Owovopukd IMavemomuo AOnvov kot
o onuog Adnvaiov (Atbpkea:26 pnveg).

Aprototédreto Tavemotuio Osscarovikng (AIIO)

Tuquo Poyoroyiag, Metadidaktopikoc epsvvntig (Ymodtpoeog IKY, 2017-2019).
Tithog ‘Epevvag: "To xootog s auoifns kou n olio g mopoaxivions: O porog twv
OUOTHUOTWV OUOLPHS KOl TO EPYOCLOKC, ATOTEAEGUOTO. OE OLAPOPETIKO, EPYATIOKA TAAIGLO.

oo t0 Tpiouo s Bewpias tov Avtokobopiouov".

Leprypapn epevvytikod avtikeuévov: H épguva apopohoe o1 LEAETT TNG TPOPAETTIKNG
a&lag Tov apoPav (m.y. dyog, €id0¢, TPOTOC TAPOYNS, OIKALOGVUVI] AVTMOV) OGOV 0POPd
o010 €ldoog ¢ mapokivnong tov epyalopévav (avtovoun / eleyyduevn), otnv
KOVOTIOINGN TOV OVOYKOV TOVE KO TO EPYACLOKA OTOTEAEGLLOTA Ol TG GLVEPYAGingG, P.
™G OeTIKNG €PYOCIOKNG GULUTEPIPOPAS, V. TNG KOWOTOUIKNG OTAONG KOl O. TNG
onuovpywodTas. H épevva dedyetal og d10POPETIKOVG YDPOVG epyaciag (Onuocio
TOUEQ, WOIWTIKES EMLYEPNOELS, KOAATEYVIKOVG 0PYAVIGUOVS) OOV 1) doUN KoL 1) iepapyio,
1 KOVATOVPO OALA KO TO TPOGMOTIKA YOPAKTNPLOTIKA TV epyalopnévav (PA. Attraction-
Selection-Attrition Model, Schneider, 1987) dOvator vo S1QOPOTOGOVY  TIG
peketopeveg oyxéoelg kat 10 Oewpntikd vmoPobpo eivar 10 Oewpic  TOL
Avtompoodiopiopov (Self Determination Theory).

3. Loveglopevn emotnpoviki)/erayyehpotiky katdption — [pocomikn avantodn

Tov Mdaptio Tov 2021 mapakorovOnca, ®g VTOTPOPOG TO OLUOIKTVAKO GEUVEAPLO

pe titho «Capra Course» e B€pa v €popproyn TG GLOTNUIKNG BEaoNC/TPOGEYYIoNS GTO.
avBpomva Kot opyavmotokn cuotipota (12 fdopdosg).



https://uqam.ca/
https://uqam.ca/
https://www.capracourse.net/

Amd tov Xemtépfpro Tov 2019 gipot GLVTOVIGTNG TOV EPELVNTIKOV EPYAGTNPIOV
pe titho «ZEPN pe 0épa 11 mooticéc nebddong peuvac, TV KOVMVIKY GUUTEPLPOPE
GTOVG OPYOVIGHOVG KOl T GUOTNUIKT OKEYT OV dlopyavaveTat amd to ABnvaiko Kévrpo
Merétng Tov AvBpdmov.

Ao to Maptio Tov 2020 cupUETEX® GE EVal OOOKTLOKO TPOYPUUILO GUGTIIKNG
okEYNG Kot KOvmvikng mapéupacng diapketag 8 efdouddwv mov Paciletal oto Theory U
Kot opyavovetat amd to e Institute.

Tov Iovvio Tov 2018 cuppeteiya oto Epyactpio Enayyelpatikng Avantuéng mov
éhoPe  yopo oto miaicto tov 100V AeBvolg Xvupmociov ywo T dlEpyaciot GTOLG
opyaviopovg (20-23/6/2018) ue Bepatikn: "About Time: Temporality and History in
Organization Studies".

To 2018 mapaxorovOnoa 600 (2) &' anooTAcEmS EKTUSEVTIKA TPOYPAUUOTOL LLE
0épota: a. Conflict Management (University of California, 5 efdopdadec), B. Harvest and
Collective Sense making in organizations (Beehive productions, 7 gfdopddec).

To 2016 mopaxorovOnoa yw 7 efdopddeg to motomomuévo €€ AmMOGTAGEWS
npoypappo tov IMavemomuov g Awlavvng pe titho "Unethical Decisions in
organizations".

Amd 10 2012 £MG ONUEPO. CLUUETEX® OTNV EKTOOEVTIKN opdoa (TAov g
OLUVTOVIOTNG UIKPNG opddag) tov Abnvaikov Kévipo Merétng AvOpomov (AKMA) pe
titho: "Opdoa Opkpov - Opyaviepoi" mov amotedeitan amd KOWOVIKOVS EMGTIOVEG
Kol OTOY0 €YEL TN HEAETN KO TNV EPOPUOYN TGV OPY®V TOV GLOTNHKOV OKETTEGOL
("Systems Thinking") oto epyaciakd miaiclo. Amo 1o 2014 copuetéym o€ BepomevTiKy -
SWaKTIKN opada otov 010 eopéa kot and tov Oxtdfplo tov 2017 Eekivnoa 10 TPIETEG
npoypappo eedikevong "Aepyacio Opdowv". Ta £ 2011 ko 2012 mopakorovdnca to
OlETEG  EKMALOEVTIKO 7wPOypappa 7wov odopydvoce 10 AKMA pe  titho:
"Awpop@avovrog to Xvotnuikd XkémteoOor". To mpoOypoppo €xel g oKOmoO Ol
OUUUETEYOVTEC, LECO Ao Plopatikd Tpdmo, va E0IKEIWOOVV LE TIC apyEG TNG CLGTNUIKNG
Oemplog Kol TIG EPUPUOYEG OLTOV GE SPOPETIKE KOWMVIKA TAaicw (m.y. epyaocia,
owKoyévela, Kowvmvia). Atd 1o Xertéuppro tov 2019 eipot GLVTOVIGTNG TG EPEVVITIKNG
opdodag ZEPN (ITootikn 'Epgvva kot vtk Zkéym).

To 2013 kot v okt (8) gfdopddeg mapakorovdnca €€’ AMOGTACEWS HEG® TNG
NAEKTPOVIKNG TAaTEOppog Coursera (WWW.COUrsera.org) to mpOyPOLLLe OV TPOCEPEPE TO
IMavemotyuo Case Western Reserve pe titho "Inspiring Leadership through Emotional
Intelligence™.

To mpdypappo ovtd TEPAAUPAVEL  TOPOVCLAGELS, EKTAOEVTIKO  LAKO,

Bvteookomnuéves  €loNYNOES KOl UIKPNG  KAlpakog epyacies.  YmevBuvog  Tov
TpoypaupaTog eivar o kabnynmge tov IMovemomuiov Case Western Reserve KoOny.
Richard E. Boyatzis. Ot evotnteg tov mpoypdppartog etvar: o). Hyeoio kot Nevpoemotiun
("Leadership and the neuroscience behind it"), B). H avavémon tov nyétn wg avtidoto oto

1 Epyaotriplo Zuotnuikng Epeuvag otoug opyaviopous



https://akma.gr/
https://akma.gr/
https://www.presencing.org/aboutus/theory-u
http://www.coursera.org/

otpec mov ypoviCer ("Renewal as an antidote to chronic stress"), y). Ilpocpépovtag
gumvevon Kot mapakivnon v otépen avamtuén kot padnon (" Inspiring and Motivating
Sustained Development, Growth and Learning"), 6). Ilapéyovioc vmootipiEn e
evovvaictnon ywa avOpomvn avartuén ("Coaching with Compassion to Inspire Sustained
Learning and Development"), €). Zvpfovievtikn oo cuvadérpovg ("Peer Coaching: With
a Little Help from My Friends"), ot. Epunvéovtag v aAlayn pe epyaieio tnv eAmido Kot
10 O6papa ("Inspiring Change through Hope and Vision"), €). H moAveninedn @vomn g
emBounmc ko otépeng orroyng ("The Multi-Level Nature of Sustained, Desired
Change"), n). O mpayuatikog sovtdc kot epyareio. avtoovakdivyng ("The Real Self and
Learning Agenda - Discoveries™).

INoa 1o dtompa 2012-2014 cvppeteiya oty tpotoPoviia Tov [Spvuatog Ztavpog
Nudpyog pe titho "Future Library — Kouwvotopia, Anpovpywodmra, Kowvovika Aiktva" wg
vrevBovvog eBelovidv yio v Avt. EAAGda. 1o mhaicio g cvvepyasiog pov oto FL
éhoPa  pépog oe 000 (2) EMPOPPOTIKOVS KOKAOVG OTEAEYDV UE TITAOLG:  @).
"Anoteleopatikn Hyeoia" (Effective Leadership) kot B). "Awyeipion épyov" (Project
Management).

Ta €t 2011 ko 2012 cvppeteiya o dvo (2) EpYOSTPLO TPOCSHOTIKNG OVATTVENG
mov a&lomolovv v teYVIKY Tov Process Work (www.processwork.gr). To 0épata tov
gpyaotnpiov Mrav: o). "Awyeipion ovykpovocemv otov gpyactokd yopo", B). "H
a&lomoinon g teyvIKNG Tov dlaAoyiopuo kat tov Process Work™.

To 2006 cvppeteiyo 610 EMPOPPOTIKO GeEUVAPLO ddpkelag tevivta (50) wpdv
mov Jdwpydvwoe to Euroguidance oe ovvepyoacia pe to Kévipo Emayyeipartikot
[TpocavatoMopov (EKEID) pe titho: "To povrého g Awa fiov TopPovievtiki)g oTo
Yopo g gpyaciag’. To oepvdpilo mepiehdpPove elonyNoES Kot Plopatikd epyactiplo
Kol 0 KUprlog ewonyntg tov Nty o Kab.Norman Amundson tov ITavemotmuiov British
Columbia tov Kovadd.

To 2003 ocvppeteiyo oe Tpoypoppo e£edikevong orapkerog entakoosimv (700)
Opav mov Olopyovodnke oamd v etopeion "Emayyelpoatiky Katdption A.E." tov
Opyavicpov Amacyoinong AvOpomivov Avvoukot (O.A.E.A.) pe titho: "Ipoypappa
egeldikevong 61N copfovrevTiKi) TG gpyaciog — amacyoinonc'.

4. Eéveg YMOOGES
I'vopilo apoto v oyydk yA®coo kot gipon kdtoyog tov Certificate of
Proficiency (CPE) tov ITavemotuiov tov Michigan.
O yVOGEIS 1oV 6ToL YOAMKG. eivar TpdTov emmédov (Diplome d” Etudes en Langue
Francaise du ler degré - Unite Al).
"Exyo mapakoAiovdnoet yio 600 (2) étn podnuata Itodikov yopig va eipot kdtoyog
KAmowov oyeTkoy Tithov.




5. T'vooaig H'Y

Eipat kdtoyog tov [Tictomomtikov [Tinpopopikng "ICT, Intermediate B", 1o omoio
éhafa to 2008 kar meprhapfaverl tic evotnreg: a). Eneéepyacio Keywévov (MS Word
2003), B). Ymoloyiotikd ®vAra (MS Excel 2003), v). Yanpeoiec Awdiktoov kot 9.
[Mopovoidoeic (MS Powerpoint 2003).

EmumAéov, elpon e€0ketmpévog e tor IANPOPOPLoKE GUGTHLOTO J0IKNONG EPYV
Kot avOpomvov dvvapkoy (my. Project Mgm, SAP) kot AOYGUIKG avaAvomng
gpeuvnTiK®V dedopévav émwg to S.P.S.S & AMOS.

6. Ymotpogisg

Amd tov Iovho tov 2021 eipon Marie Sklodowska Curie (MSCA) Fellow
(Individual Global Fellowship) (BaOu6c:94.2/100).

INa ta € 2017-2019 uovv voTpoPog tov Idpdpatog Kpatikodv Ymotpopumv
(IKY) (Ilpaén pe titho: "Evioyvon Metadowaktopwv Epevvntav/Epevvnrpiov -EIT
ANAAEABM/EXIIA 2014-2020) yio ekmévnon HETASIOOKTOPIKNG S1TPIPNC.

Ymp&o  vrdTpoPog  TOL  EPELVNTIKOD  YPNUATOSOTIKOD  TTPOYPELUOTOC
"HPAKAEITOX II: Enévdvon omv kowvwvio g yvoonsg" pécm tov Evpomaikov
Kowwmvikov Tapeiov (EKT) yuo tnv exmévnon d1daktopikng otatpiPng (2009-2013). I'a
TEPLOGOTEPEG TANPOPOpiec PA. 1otdTOoTo http://irakleitos.panteion.gr/.



https://www.iky.gr/el/iky-items/item/2841
http://irakleitos.panteion.gr/

B. AIAAKTIKH EMIIEIPIA
1. Avtévoun owwaockorio oty TprToPfadma ekmaiogvon

1.1 AvdaxkTk6 €pyo oto Mavemaotnuo Kpitng
Axaonuairo éroc 2019-2020

MabOnua
«AwmoMticpukn Yoyoroyion (Xepepvd eEaunvo)
«Kowavikn Poyoroyia Tov S10mpocoTIKOV
Yyéoeovy (Xeyepvo eEaunvo)
«Alepyociec opadag Kot O10UOOIKES GYEGEI)
(Eapwo EEdunvo)

Haovemaoryuio — Tunua
[Mavemomuo Kpfe — Tunua Poyoroyiag

1.2 Avdaxktiké £pyo oto Owovopko Mavemotipuo Adnvov
Araonuairo éroc 2019-2020

Axodnuaixo éroc 2020-2021
Axodnuaixoé éroc 2021-2022

Tunuo MoabOnua

Audpopotikd Arotpmpotikéd Tpodypappa
Metantoylokdv Znovdav (AAIIME) otn Awoiknon
Emyepnocwv - "AthensMBA™

Opyavociokn Zoureprpopd Kot Aloiknon
AvOpomvav [Topwv (Eapvé EEaunvo)

Arodnuoixo éroc 2017-2018

Tunuo MaOnuo

Mapxetivyk kot Emicowvmviog "Poyoroyia" (I'vootikh kot Kowvovikn Poyoroyia)

(Xewepvo EEaunvo)

1.3 AvdakTk6 épyo oto IlavemotTimo Oscoariog
Axoaonuaira étn 2019-2020

Aradnueixo éroc 2020-2021
Arodnueirxo éroc 2021-20222

MabOnuo

«Opyavotkn Poyoroyia pe epoappoyés oty
eKTAdEVTIKT Oloiknom» (Xeyepvd Edunvo)

Hovemotiuio — Tunua

Metantuylokd tpoypappa «Opydvoon Kot
Awiknon Exnaidevonoy»
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1.4 AvdakTiko £pyo oto EOviko Kamodrotprakd [avemotipuo Adnvov
Axoaonuairo éroc 2017-2018

Tunuo. MabOnua
NoonAevtikng "Awiknon Ymmpeowov Yyeiog ko Hyeoia" (Eapvo
A-A TIMX "Opybvmon kot Awoiknon Yrnpeoiov E&dunvo)
Yyeiog"

1.5 AvdakTk6 épyo oto EAAnviké Avowkto Ilavemotipio

Axoonuairxo éroc 2020-2021
Tunuo. MaOnuo

MAE "Awiknon Egodactiking Alvcidag” «Hyeoia kot Aroiknon AvBpaomivov AvvopkoH»
" (Xeepwo kar Eapwvo EEqunvo)

Axodnuaixo étoc 2017-2018

Tunuo MoabOnua
MAE "Awiknon I[oAtiotikdv ®opéwmv"” "TToMtiotikn [MoArtikn ko Awoiknon" (Xepuepvo
kol Eapwvo EEdunvo)

1.6 ALdoKTIKO £pyo ot LTpaTiOTIKY XY0A1 Evedrido v
Axoonuaira étn 2014-2015
Tunuo MaOnuo

OewpnTik®v Madnudtov "Kowovikr Yoyoroyia" (Etonynoeic Kowvmvikng
& Opyavooiokng Poyoroyiag), Evietaipuévog
Aéktopag TAnpovg amacyoAnong (4 eEaunva)
1.7 Avdaktiké épyo otnv Avatatn Zyoi [adaymyug kot Teyvoroyikig
Exnaidogvong (AXITAITE)

Aradnuaira étn 2015-2016

Tunuo. MabOnuo
[Ipdypappa Metantuyokov Xrovdmv (IIMX) Eionynon oto pdonpa "Opyovetikny Poyoroyia -
"Yvpupovievtikn kou Enoyyelpotikog Enayyelpoticr) A&oddynon - Aqyn Andéeaong"
[IpocavatoMmopdc". (Eapwvo EEdunvo)
[Ipdypappa Ewdikevong omnv Zupfovievtikn kot "Opyavotikn yoyoAoyia, Atayeipion AvBpdnivov
tov [Ipocavatolopod Avvopkov, Ayopd Epyaciag" (Xeyepvod
E&dunvo).
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Axadnuoixo éroc 2014-2015

Tunua MaOnua
[pdypappa Ewdikevong ot ZupufovAentikn Kot Tov "Epyacmpio [Ipocmmikng kot opadikng
[IpocavatoMopd Avantoénc" (Xewepwvd EEaunvo).

Axoonuairxo éroc 2008-2009

Tunua MaOnua
I'evikdv Madnuatov — Hpdypappa e€edikevong "Owovopia kot Ayopd Epyaciag: Ot Owovopikég
o1 ZupPovievtiky| — [Mpocavatolopd (XYII) Baoeig Tov mpocavatoMGpov"
-11- "TTAnpo@dpnon v Erayyéipota

1.8 Awdaktiké £pyo oto Avodtato Teyvoroyko Topopa Meooroyyiov — (Vov
Hoavemotuo Avtikng EALadag)
Axadnuairo éroc 2004-2005

Tunuo MoabOnua
Aoylotikn kot XpnUoTtooKoVOIKN "Mapxetivyk 11" (2 e€qunva)
-11- "Emyeipnowkég Enucovovieg”
Axkaonuairo éroc 2004-2005
Tunuo MaOnuo.
AoyloTtikn Kot XpnUoTtoO1KOVOIIKN "Yroryeia Dlocoeiag” (2 eEqunva)
-1I- "Enayyeipotikny Agovioroyia" (2 eEdunva)
-1I- "Erpatnyikn Awoiknon" (IIpdypappe ERASMUS)
Axaonuairo étoc 2005-2006
Tunuo MaOnuo
AoyloTiKn Kot XpnUoTtoo1KOVO KN "Agovtoroyio Emayyéipatoc" (2 e£dunva)
-11- "Yroryela Dlocoeiag” (2 eEqunva)
-11- "Awotknon ko Mikpopecaieg Emyeipnoeic”
(ITpodypappo ERASMUS)
-11- "Erpatnywog Emyeipnoiokoc Zyedocpoc”
(ITpodypappo ERASMUS)
Axoaonuairo éroc 2006-2007
Tunuo. MaOnuo
Aoy1oTIKT Kot XP1LLOTOOIKOVO LLIKN "MeBoodoroyia 'Epevvac" (2 eEqunva)
-11- "Xoyypoveg Bewpieg Kovovioroyiag" (Ipoypappo
ERASMUS)
-11- "Iotopia g Kowvmvioroyng Zkéyng Kot

Epyacia" (Ipoypappa ERASMUS)
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-1I- "Mé£Bodot kan Teyvucég Kowvwvikng Avaivong”

(Ipoypappo ERASMUS)
Axaonuairo éroc 2007-2008
Tunuo. MoabOnua
Aoyotikn kot XpnUoTtooKoVOIIKN "MebBodoroyia 'Epevvac" (2 eEaunva)
-11- "Xoyypoveg Bempiec Kowvmvioroyiag" (IIpdypappa
ERASMUS)

-11- "lotopia g Kowvavioroykng Xxéyng"
(MTpodypappo ERASMUS)

-11- "MéBodot kan Teyvikég Kowvmviumg Avédivong”
(Mpodypappo ERASMUS)

Axodnuaixo éroc 2008-2009

Tunuo MoabOnua
Aoylotikn kot XpnUoTtooKoVOIIKN "MeBodoroyia Epevvac" (2 e£aunva)
Axadnuairo éroc 2009-2010
Tunuo MoabOnua
AoyloTtikn Kot XpnUoTtoo1KOVOIIKN "MeBodoroyia Epevvac" (2 e£aunva)
-1I- "Enayyeipotikny Agovioroyia
Axkoonuoird éroc 2010-2011
Tunuo MaOnuo.
AoyoTiKn Kot XpnUoTtoO1KOVO KN "MeBodoroyia Epevvac" (2 e£aunva)
Eappoyov ITAnpogopikng otnv Otkovopio Kot "Elwcaywyn ot Awiknon Enyepnoemv"
Awotknon

1.9 Aokt épyo oto Avartato Teyxvoroyiko Topopa Moatpov
Axaonuairo éroc 2004-2005

Tunuo. MoabOnuo
[Tinpopopikn| 611 Atoiknon kot v Owovopio "Awoiknon kot Avéntoén AvBponivov ITopov"
[TAnpoopikn kor M.M.E "Awyeipion AvBponivov IIépav"
Kowwvum Epyacia "Opybvoon kot Aoiknon K.Y, II"
Axaonuairo éroc 2005-2006

Tunuo. MabOnua

Kowwvum Epyacia "Opybvoon kot Aroiknon K.Y, II"
Awiknon Enyepnicemv "Emyeipnowokég Emkowvoviec" (2 eEdunva)
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[Tnpopopikr ot Aoiknon kot v Owovopio "Awoiknon Avlponivov Iépwv" (2 e&aunva)

Axoonueirxo éroc 2006-2007

Tunuo. MoabOnua
Awiknon Enyeipniocemv "Emyeipnowkég Enucovovieg"”
Axaonuairo éroc 2007-2008
Tunuo. MoabOnua
Awiknon Enyeipnioemv "Emyeipnowkég Enucovovieg"”
Axaonuairo éroc 2008-2009
Tunuo MoaOnuo.
Awiknon Emnyeiprioemv "Awoiknon kot Opyavotiky| Zoprepipopd" (2
egaunva)

2. Emontteia, pélhog emMTPONOV SITAMUATIKOV - TTUYLOKAOV EPYUCLOV

Katd ™ dupkela tov akadnuoikov etov 2018-2022 endmtevca 10 petomtvylokés
OWMAMUOTIKEG EPYOCIEC OTO OVTIKEIHEVO NG KOWMVIKNG/OPYOVOGIOKNG WYuyoloyiog Ko
OPYOVMOCIOKNG oLumePlPopds ota Metamtuylaxd IIpoypdupata: o. Master of Business
Administration- MBA (EAAnviké Avoiktd Tavemotuio), B. Athens MBA (Ao idpopatikd OITA
& EMII), y. Opydvwon kat Aoiknon Exnaidevong (Iavemotmo ®sscariog).

INa ta ém 2017 - 2018 endmrevoa mévie (5) dumhopotikéc oto mAaiclo tov MAE
"TToAtiotiky) [ToMtikr kol Atoiknon" oe Oepatikég oyxetikég pe ™ Awyeipion AvBponivov
[Topwv, v emkowwvia kKot v Opydvoon/Aloiknorn g ToMTIGTIKOVS POPELS.

IMa ta €t 2014 -2015 endntevoa tpeig (3) duthopotikés epyaciec otnv AZITAITE pe
To KAt O€pata: o. Avtévoun TopaKivion Kot KOVOTO KT GUUTEPLPOPA GTOV EPYUCLUKO YMDPO,
B. Alepgvvnomn opyavOTIK®OY GUUTEPIPO POV EPYALOUEVOV KOl TNG ELTAOKNG TOVS GTN O0UOPP®O
mg epyociog toug (Job Crafting), y. Agpedbvnon oyéoewv 10V avtidauPavopevov Oetikov
KOWV®OVIKOD OVTIKTOTOV KOt TS 0LTOVOUNG TOPAKIVIIONG GTO YOPO £pYOGiog.

A6 10 2003 £mg o 2011 vpéa emdTING KoL LEAOC TPIUEADY EMTPOTMV €EETAONG O
dekadeg dumhopatikég epyacies 6to TEI Mecoroyyiov-ITatpov kot otnv A.Z.ITALT.E. [Hoatpov
pe Bépata mov oyetiCovron pe: a). v Opyavotikn Poyoroyio kot Aoiknon, B). v Opydvoon
g epyoaciog kot ™ Awyeipion AvBponivov [Topwv, yv).mn Zvppovievtikn kot v EnayyeAipotikn
Avémtuén 610 Ydpo TG EpYaciog.

Evdewtikd 6Epoto Tov TTuylokdv epyacidv ival To TopaKiTo:
= "H gnayyeAlotikn wovomroinon tov epyalotévav: Zuykpitik épeuva Heta&y
epyalOLEVOV OIOTIKOV Kol dNpociov Topéa'.
= "Agpedvnon cuvOnkdv epyastokng e£0v0Evmong 6€ VTIAANAOVG TOL
dnpoclov topéa".
= "Eyéom BeTiKod KOWMVIKOD OVTIKTUTOV TNG EPYOCING Kot EpYOCLoKT evnuepio
otov dnuocio Topéa.
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= "Avtovopia kot OETIKT 0pYOVOGLOKT] GUUTEPLPOPH GTO YDPO NG EPYOTing'.
= "O pOAOG TNG EMYEPNCLOKNG ETKOV®VING 6T dlayeipion avOponivov Tdépwv
o€ ovvOnkeg kpicemv".
Emiong, &y ovvtdéer v Aoyoplacud  tov  TUNUHOTOG  AOYIOTIKNG KO
Xpnuatoowkovopkng  Atoiknong tov  ATEI  Mecoioyyiov mpotewvopevny dwodikaocio
aEL0AGYN6NG TOV TTVYLOKAOV EPYACLOV 0 0TOI0G Kat £ykpiOnKe amd T0 GLUPOVAIO TOL TUNHOTOC.

3. Avdaokorio otnv B’/BaOpa kon peta - B /paOma exraidsvon

INo ta Akadnuoika ‘Etn 2016-2017 & 2017-2018 cuvvepydotnko pe 10 Owovoukd
KoAréyio Abnvav (BCA) oto petomtuyiaxd npoypappo "M.Sc. in Business Psychology"yuwo
daokoria tov padnuatov: o. "Mentoring, Coaching and Counseling in the Workplace" & p.
"Employee Selection and Performance".

And tov Defpovapro tov 2004 £mg tov Iovvio tov 2005 didala to pdOnuo tov
"Yyqokov Emayyelpotikov Ilpocavatolopod" oto Apcdxeio XyoAeio Ilatpov ko
anacyoAnOnka ®¢ cVpPoviog oTadL0dpopiag e OVTIKEIUEVO TNV TapOY] CLUBOVAELTIKAOV
VANPECIOV G€ YovelG Ko podntég yoo Bépata emA0YNG oToVdMV, EMAYYEALOTIKNG AVATTUENG,
YUYOoAOYIKNG a&loAdYN oG Kot ovATTTUENG 0eE10THTOV.

A6 10 2003 £0¢ GNUEPA EY® TPAYUATOTOMOEL 22 EMUOPPOTIKEG E10MYN0OELS o€ Kévipa
Enayyeipotikne Kotdptiong (KEK) ko Ivetitovta Emayyelpotikng Kotdptiong (IEK) og
motomompévog Exmadevtng and 1o EKEIIE (vov EOIIIIEIT) otovg kAddovg "Avayeipion
AvOpornivov [Mépov" ko "Xvpfovisvtikn" (kowowkoi 2420, 2430, 2723,2512) kabbg Kot pe
™V W00 TOL  AGTOTOUUEVOL  EKTOLOELTH]  €Kmowdevtv. Ot glonynoelg
Tpaypatorombnkoy og dvepyovg Kot £pyalOUEVOVS OTO TOPAKATO OEHaTIKA avTIKEIpEVA: o).
Texyvikég Evpeong Epyaciag, P). Osowpiec wor TteQVIKEG TPOCOTIKNG KO ETOYYEALATIKNG
avamtuéng, v). Awyeipton xpovov kot Gyyovg oto epyactakd mAaiclo 0). Emkowvwvia, Opoadikn
epyacio kor Atayeipion Zvykpovoewv, ). XvuPovievtikn oe Ewdwéc Kowwvikég Opdoeg
(EKO), ). Oewpia moMTIOTIKNG OloXElp1ong Kot S101KNOT TOATIGTIKMOV OPYOUVIGLOV.

4. Exonynosig 6 mpoypapupaTo EKTOIOEV6NS/EMPOPP@ONG EVAIK®V gpyalopévmv
/Kol avépywv

To 2015 o10 mhaicwo tewv wpoypoppdteov Kawvotdpog Atacydinon "+EPI'AXIA YTON
TOYPIZEMO (Tomkd oyéda yoo v omacyOANGY, TPOGAPHOGUEVE GTIG OVAYKES TMV TOTIKMV
ayopadV €PYACIOg) OpYAvVOGH EPYACTNPLOL TPOCMOMIKNG/EMOYYEALATIKNG avATTUENG Kol TopEiyaL
GLUPBOVAELTIKT)/ YVYOAOYIKT] DTOGTNPIEN GE AVEPYOLG Kot £pYalOUEVOVS GLVOAIKT|G OtdpKkelog 389
OPOV.

To 2014 coppeteiya og kOprog empopems o€ mpoypappo tov IME TXEBEE pe titho
"Awyeipion Zvykpovcemv 6to xdpo TG epyaciag”. To mpodypappa epreddpfove dwo {dong Kot
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€&’ amootdoemg Owackorio didpkelag 70 @POV Kol TAPoy] GLUPOVAELTIKNG LIOGTHPIENG
(mentoring) d1dpketog 600 (2) cuvedpLUBY 6€ GAOVG TOLG CLUUETEXOVTES/EPYOLOUEVOUG.

To 2014 oe ocvvepyacio pe TovG GLUPBOVAOVS EKTAOEVTIKOV Bepdtmv g Atevbuvorg
[TpwtoPdOuiag Exnaidevong N. HAiglog exntévnoa TAOTIKO TpOYpOpUa TopEUPAoNS 6TO GYOAKO
mlaiclo Yy {nmuoto  emKowvmviag, Olayeiplong ouykpovucE®mV Kol Kpioewv pe  TITAO:
"ETpoppmon eKTadEVTIKMV GTY SIUUOPPOOT) OUAdmV".

Ocuotirég Evornteg:
= Avdntoén opddog
= Jleprotatikd avipetoniong tpofinudtov. H avdykn g cvvepyociog
= O1 6VYKPOVGEIS GTO TAOUGLO TNG CLVEPYOGIOG GTO YMPO TNG EPYUGIOG
= Ot apyég g emKovmviag
Am6 10 2008 ¢ 10 2014 cuppeteiyo oG cuvepyYalOUEVO ETIGTNUOVIKO TPOCSOTIKO GTO
Epyaotipio  Zyeoioovvouurng THoudaywyikns wor  ZvuPovievtikns  2tadiodpouios  TOL
[Mowwayoywkod Tpquatog Anpotikrig Exmaidevong tov Ilavemomuiov Ilatpov. “Exyo
OLUUETAGYEL G€ O0VO0 (2) TPOYpAUUATH EKTOIOEVLONG OTEAEXDV EKTOIOEVONG O EONYNTNG -
pévropag. Ta mpoypaupoto mepiapfavovy Beopntikd Kot Propatikd pépog kot kaboorynon
(mentoring) evtoc Tov £pyaciloKod TAGIOV.
Ta Oépata TV TpoypappdToY fTov:
a). "Exraidevon nyetikdv oteleydv g eKmaidevong o€ 0eE10TNTEG CLUPOLAELTIKNG"
Ocuomixés Evornreg:
= "Ag&lomreg ZuUPOVAELTIKNG Ko AGKN O NYETIKOD pOAOL".
=  "Emxowovia kout Atayeipion AvBponivov ITopov oty Exnaidcvon".
= "Blopotikéc aoknoelg EKTadevouevev".
kat B). "Alayeipion Xvykpovcewv: Mo Xvotnuikn [Ipocéyyion".
Ocuomixég Evornreg:
= "Awyeipion kpicemv Kot ETKOV®OVIOL GTOV EPYACLAKO YOPO".
= "Ag&l0TnTEG GLUPOVAEVTIKNG KO TEYVIKEG SLYEPIONG GLYKPOVGEMV'".
= "Mé£B0odoc ZuvarhokTikng AvdAvong Kot emtkovaoviag'.
= "H pébodog T. Gordon wg teyvikn dlayeipion kpicemv Kot GLYKpoVoeEmV".
= "Blopotikég aoKNGELS EKTAdEVOUEVOV".
= "OpyoveotoKn KOVATOVPO Kot EI6AYMYT] KOVOTOMMV".
= "AgZomnTeg Ko 0QEAN TG OLAdIKNG Epyaciag'.
= "Adwkoocieg aEl0AGYNONG EKTAOEVOUEVOV TPOCOTLKOV" .
To 2008 ocvppeteiya og empopeoc oto Illpdypouuo Emyuoppwons Exmaidevtikov

I'pogpeiov Zvupovievurns (I'PAXY.) tov Ymovpyeiov IModeiong (42 dpec). To mpdypappa
neplerdpuPove S {Oong Kot €€ AMOCTACEWS EKTAIOELON. ZTO TPOYPUULO OVTO GULUUETEYO ©G
ELONYNTNG KO G EMOTTING EPYUSUDV KO LEVIOPOAG ACKNONG EmayyeApatikov porov. To mpdypappa
£xe1 6KOTO VO, EE0IKEUDGEL TOVG GUUUETEXOVTES/OVOEG LE TN Bempia Ko Tig epappoyés g Poyoroyiog
Kot TG ZUUPOVAEVTIKNG TNV ACKNGT TOL GUUPOVAELTIKOD POAOV TMOV EKTUOEVLTIKMV.
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Ocuanikég Evotnreg:

"Puyouetpia'.
"Erayyeipatikog [poosavatoondg kot Ae&iotreg Zopfovientikig"
"Enayyeipotikn avamtoén kot ayopd epyacia'

Am6 t0 2005 {0 onpepa sipon evraypuévog oto untpmo tov EGvikov Kévipov Anuociog
Awiknong — Ivetitovto Empopewong (E.K.A.A. — IN.EII) ota OBspoticd media g Awayeipiong
AvOporivov Tlopov kar Egoappocpévng Woyoroyiag otovg opyoviopovs. Ot €lomynoelg
neprlopPavouy mapovcidoelg Bewpiag kol gpyoctpla Plopatikod yapaxtipa. Méypt onuepa
(AmpiMog 2018) éxovv yiver elonynoelg oe epyalouevovg & oTeAéyn TOL ONUOGIOV TOMEN
duapkelog 288 mp®@v o1ig TapoakdTm OepaTikég EVOTNTES:

"Elcaymywkn exnaidevon otehey®v dnpociov topéa (Awyeipton AvOporivov
[Topwv — Awiknon [Mpocwmikov)".

"Opybvoon kot Asrtovpyio opadmv Katd ) dwyeipion Epywv'.

"AVATTUEN KOWOVIKOV 0eE10TITOV GTOV EPYOCIOKS YMDPO".

"Awoiknom AvBpdmivov Avvopukod 6to ONUOGo Topéa.

"Exraidevon devbuviav tunpdrtov (Hystun ocvurepipopd — [apakivnon —
Ewaymyn xowvotopmv)".

"Awoiknon Ymnpeoiov kot 'Epyov".

"Hyeoia kot Avantuén AvOpamivov Avvopkod — Kivntpa'.

"Enicowvmvia oto epyaciakd nepiPairov —ETiAvon cuykpovcemy Kot
dlopesoAdfnon otov epyaciako ympo".

"Mop@£g Kot TPOTOL AVIILETDOTIONG KPIGEMV GTO EPYUCSLOKO TEPIPAAAOV".
"ANym amoedoewv Kot dwyeipton kpicemv".

"Awayeipion gpyaciakon ayyovc'.

"XtiCovtog TNV amoTEAEGUATIKY Opada".

"BeAtimon 0e£10TNTOV ETIKOVOVING, OLOOIKNG cuvepyaciog, Oloyeiptong
GLYKPOVGEMV Kol Kpicewv'".

To 2006 ocvupeteiyo ®¢g empPopP®TNC 6T0 TOLPPLOUO TPdYpappo Tov TTadaywyuon
Ivotitovtov - Tunuoa Empopemong kot AStoldynong pe titho: "Adioyeipion mpofinuatwyv cyolikng
taéng”. To mpdypappa elye okomd vo ekmodevoel ekmodevtikovg A’/BaOuag ko B'/Pabuiag

ekmaidevong pe Tig opyEs drayeiptong TpoPANUAT@V EVTOS TOV GYOAMKOD TAUGIOV.

Ocuatikég evotnTeg:

"Avarroln kKorvwvikov kai covaroOnuatikav dectotntwv”.
"Avriuetwmion emfeTikOTNTAS TTOV EPYATIOKO TAGLGLO".
"Aiayeipion kpicewv".

"Yoyoloyiko kAiuo kou droyeipion mpoPinudtwy oty ayolixkn woin".

5. Avopyavemon Kol GUVTOVIGHOGS EPYAGTIPIOV TPOCMOTIKNG — ETAYYEARATIKIG
avantuéng
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210 TAOC10 TOV JPOPETIKMOV EMOYYEALATIKOV HOL POA®V (.Y, CLUVEPYATNG GE SOUEG
YvpPovievtikng, Apdogilg Zvppfovievtiknig, Aoun Anacydinong tov EAIL I'pageio AwwcHvoeong,
Emotpovikdg Yrevbuvog Evponaikov kat EBvikdv mpoypoappdtov kot eAedBepog emayyelpotiog)
Exw oxeo1doel Kot cuVTovicel 45 gPyaoTNPLO TPOCOTIKNG KUl EMAYYEANATIKNG avATTUENS OTO
mopokdte Oegpotikd  ovtikeipevo Omc o). AZIOAOYNON TMPOCOTIKAOV KOl ETUYYEALOTIKMOV
YOPOKTNPOTIKOV - Avtoyvocio ). Afyn ET0yYEAROTIKOV KOl TPOCOTIKMOV OTOPACEDV 7).
Awyeipion gpyaciokod Aayyovg, 0). ZyYeOlOGHOG EMAYYEALOTIKOD TAGVOL, €). ZuvolsOnuotiky
Nomnpocvn kot emayyeALOTIKN avAnTuén GTOV €PYOCLOKO Y®PO, 6T). Avamtuén emyelpnuatikon
oyxediov kot a&lordynon Kowovikov cvvinkov, ). Puyoroyio g emkowwviag: [Ipocwmikd
YOPOKTNPLOTIKE KOl KOTOGTACIOKOT TOpEyOVTEC.
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I ZYITPA®IKO EPTO
1. Emotnuovikég 01pHocIE0G6ELS 6 TEPLOOIKE NE CUGTILO KPLTAOV
(Tpéyovta emoTROVIKA GpBpa oc TposToLpAGia’)

o Papachristopoulos, K., Xanthopoulou, D., Lemonaki, R. Self-determined motivation and
innovative behaviour at work: Two studies on the mediating role of job crafting strategies
(og mpogTolpacio yio. vroBoin meprodikd «European Journal of Work & Organizational
Psychology)

o Kontos, P., Nikandrou, E., Papachristopoulos, K. Autonomy support and employer brand
identification: two experimental studies through the lens of self — determination theory (oe
npoetoluacio yio vrofoAr oto mepodikd «Career Development International»).

o Papachristopoulos, K. Autonomy orientation, innovative work behavior and creativity: A
multi method study (ce mpogtolpacio yio vrofoAr] oto mepodkd «Journal of Individual
Differences»)

1.Thibault Landry, A., Papachristopoulos, K., Gradito Dubord, M.-A., & Forest, J. (2022). “Here’
Some Money, Your Work’s So Worthy?” A Brief Report on the Validation of the Functional
Meaning of Cash Rewards Scale. Frontiers in Psychology, 13, 821501.

ITepiAnyn:In the present research, we validated a new scale developed from self-determination
theory (SDT) to assess the functional meaning of cash rewards offered in the workplace. According
to SDT, rewards can take on different meanings based on the way they are perceived by
individuals. In a series of three studies in different socioeconomic contexts, we replicated the two-
factorial structure of the scale measuring respectively workplace cash rewards’ informative and
controlling meanings. In Study 1, we validated the English version of the scale by exploring and
then confirming its two-factor structure with two English-speaking employee samples. We further
replicated its two-factor structure in a French-speaking employee sample of employees in Study 2
and in a Greek-speaking employee sample in Study 3, allowing us to validate its French and Greek
version. Results from our three studies show how distinct meanings attributed to cash rewards, i.e.,
informative or controlling, relate differently to autonomous and controlled forms of motivation
based on SDT. These findings suggest that workplace cash rewards differently influence
employees’ motivation depending on whether they are perceived as informative or controlling,
thus providing empirical evidence for the theoretical and practical implications of SDT’s concept
of functional meaning of cash rewards. Our research contributes to the assessment and
understanding of employees’ experience of workplace cash rewards and provides empirical
evidence that the concept of the functional meaning of cash rewards is a distinct concept from

2 Emovvénteton oyetied opyeio oto ATTIEAAA
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other money-related concepts such as subjective pay satisfaction, performance-contingent
rewards, and financially contingent self-worth.

2.Psychological Science Accelerator Self-Determination Theory Collaboration (2022)3. A Global
Experiment on Motivating Social Distancing During the COVID-19 Pandemic. Proceedings of the
National Academic of Sciences.

[MepiAnym: Finding communication strategies that effectively motivate social distancing continues
to be a global public health priority during the COVID-19 pandemic. This cross-country,
preregistered experiment (n = 25,718 from 89 countries) tested hypotheses concerning
generalizable positive and negative outcomes of social distancing messages that promoted personal
agency and reflective choices (i.e., an autonomy-supportive message) or were restrictive and
shaming (i.e. a controlling message) compared to no message at all. Results partially supported
experimental hypotheses in that the controlling message increased controlled motivation (a poorly-
internalized form of motivation relying on shame, guilt, and fear of social consequences) relative
to no message. On the other hand, the autonomy-supportive message lowered feelings of defiance
compared to the controlling message, but the controlling message did not differ from receiving no
message at all. Unexpectedly, messages did not influence autonomous motivation (a highly-
internalized form of motivation relying on one’s core values) or behavioral intentions. Results
supported hypothesized associations between people’s existing autonomous and controlled
motivations and self-reported behavioral intentions to engage in social distancing: Controlled
motivation was associated with more defiance and less long-term behavioral intentions to engage
in social distancing, whereas autonomous motivation was associated with less defiance and more
short- and long-term intentions to social distance. Overall, this work highlights the potential harm
of using shaming and pressuring language in public health communication, with implications for
the current and future global health challenges.

3. Wang, Ke; Goldenberg, Amit; Dorison, Charles; Miller, Jeremy; Uusberg, Andero; Lerner,
Jennifer; et al*. (2020): A global test of brief reappraisal interventions on emotions during the
COVID-19 pandemic

Iepiinyn: The COVID-19 pandemic has increased negative emotions and decreased positive
emotions globally. Left unchecked, these emotional changes might have a wide array of adverse
impacts. To reduce negative emotions and increase positive emotions, we tested the effectiveness
of reappraisal, an emotion regulation strategy which modifies how one thinks about a situation.
Participants from 87 countries/regions (N = 21,644) were randomly assigned to one of two brief
reappraisal interventions (reconstrual or repurposing) or one of two control conditions (active or
passive). Results revealed that both reappraisal interventions (vs. both control conditions) had

3 Tvppetoyn o cvAloyr Sedopévov kot oto review g Ercayayng (Psychological Science Accelerator)
4 Tvppetoyn ot cvAkoyn dedopévav kot oto review g Ewsaymyng (Psychological Science Accelerator)
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consistent effects in reducing negative emotions and increasing positive emotions across different
measures. Reconstrual and repurposing had similar effects. Importantly, planned exploratory
analyses indicated that reappraisal interventions did not reduce intentions to practice preventive
health behaviours. The findings demonstrate the viability of creating scalable, low-cost
interventions for use around the world to build resilience during the pandemic and beyond.

4. Thibault-Landry, A., Papachristopoulos, K., Hsu Yu-Shan, Chen Yu-Ping (2022). Better
Leveraging Monetary Rewards in the 21st Century Workplace Using Self-determination Theory.
International Journal of Business Science and Applied Management, 1, 1-16.

[MepiAnym: The purpose of this article is to understand how to better leverage monetary rewards at
work using Self-Determination Theory (SDT). According to SDT research, employees can ascribe
differentfunctional meaning to monetary rewards. When rewards take on an informative meaning,
they positively contribute to employees’ basic psychological needs, leading to greater autonomous
motivation, and better work outcomes, while when presented in a coercive way they negatively
contribute to employees’ basic psychological needs because they lead to greater controlled
motivation. We propose that employers need to better understand employees’ attributes, consider
alternative forms of rewards and provide communication training, in order to better satisfy
employees’ psychological needs and avoid the negative outcomes of controlling monetary
rewards. Our research contributes to the understanding of both employers’ and employees’
experience of workplace cash rewards and explores theoretical avenues on how rewards in modern
work contexts need to be functionally contextualized by personal, organizational and cultural
factors (e.g., the functional meaning of rewards, basic needs satisfaction).

5.Papachristopoulos, K. & Xanthopoulou, D. (2019). Functional meaning of rewards and
interpersonal deviance in the workplace: The moderating role of basic psychological needs
satisfaction. International Journal of Business Science and Applied Management, 4, 1-16.

Iepidnyn:In this paper, we used self-determination theory to argue that the satisfaction of the
basic psychological needs for autonomy, competence, and relatedness may act as a boundary
condition that determines when and how functional meaning of rewards (i.e., when individuals
perceive work-related rewards as informational or controlling) relates to interpersonal deviant
behavior in the workplace. We hypothesized that informational meaning of rewards will relate
negatively and controlling meaning of rewards will relate positively to interpersonal deviant
behavior. Also, we expected that the former relationship will be stronger when needs satisfaction
is higher (vs. lower), and the latter relationship will be weaker when needs satisfaction is higher
(vs. lower). Hypotheses were tested by means of a cross-sectional study with a heterogeneous
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sample of 265 Greek employees. Results of hierarchical regression analyses showed that both
controlling and informational meaning of rewards related positively to deviant behavior. Also,
relatedness need satisfaction moderated the relationships between informational and controlling
meaning of rewards with deviant behavior in a way that both facets of rewards related positively
to deviant behavior in conditions of lower relatedness need satisfaction, while they were unrelated
to deviant behavior in conditions of higher relatedness need satisfaction. These results suggest that
the role of the functional meaning of rewards for interpersonal deviance depends on whether
employees’ need of relatedness is satisfied or not in the workplace.

6.Thibault-Landry, A., Zhang, Y., Papachristopoulos, K., & Forest, J. (2019). Applying self-
determination theory to understand the motivational impact of cash rewards: New evidence from
lab experiments. International Journal of Psychology, 1-12.

ITepiinyn: We investigated, based on self-determination theory (SDT), the impact of the
functional meaning of monetary rewards on individuals' motivation and performance and further
tested the role of the psychological needs as the underlying mechanism. In two experimental
studies, we show that when presented in an autonomy-supportive way, rewards lead participants
to experience greater intrinsic motivation, which leads them to perform better, than when monetary
rewards are presented in a controlling way. This is mediated by greater psychological need
satisfaction, indicating that through greater feelings of competence, autonomy, and relatedness,
individuals experience greater intrinsic motivation for the task at hand. Our findings suggest that
rewards can have a distinct effect on individuals' motivation and performance depending on
whether they take on an autonomy-supportive or controlling meaning, thus providing empirical
evidence for the theoretical and practical implications of SDT's concept of functional meaning of
rewards. By highlighting the importance of this concept, this research contributes to our
understanding of the effectiveness of such rewards in the workplace, suggesting that they can foster
employee motivation and performance if organisations present them to employees in an autonomy-
supportive way to convey an informational meaning and positively contribute to their
psychological need stisfaction.

7. Bureau, J. S., Mageau, G. A., Morin, A. J. S., Forest, J., Gagneé, M., Papachristopoulos, K.,
Lucas, A., Thibault-Landry, A., & Parenteau, C. (2018). Promoting autonomy to reduce employee
deviance: The mediating role of identified motivation. International Journal of Business and
Management, 13, 61-71.

[TepiAnym: The organizational environment is purported to have a profound impact on how
employees behave at work. In particular, the extent to which the work environment can foster
autonomy in employees has been shown to predict several positive outcomes for employees and
organizations. This research explores the associations between employees’ experiences of
autonomy at work and organizational deviance. We also investigate the mechanisms underlying
this association and the possible role of identified motivation as a mediator of this relation. Three
studies conducted in a variety of settings, countries, populations and assessment methods showed
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that employees who experience more autonomy at work tend to engage in lower levels of
organizational deviance. Two studies also showed that this relation was mediated by identified
motivation. Thus, employees’ experiences of autonomy at work seemed to foster higher levels of
identified motivation towards work, which in turn predicted lower levels of organizational
deviance. The present results may help guide managerial training and promote organizational
cultures that are respectful of employee autonomy, potentially reducing the costs associated with
organizational deviance.

8.Thibault Landry, A., Gagné, M., Forest, J., Guerrero, S., Séguin, M., & Papachristopoulos, K.
(2017). The relation between financial incentives, motivation, and performance: An integrative
SDT-based investigation. Journal of Personnel Psychology, 16, 61-76.

[lepiAnym: The purpose of this study was to investigate the relations among employees’
experiences of autonomy, identified motivation towards work, and counterproductive work
behaviors directed towards the organization (CWB-O). Data were collected in different
organizations in two countries (Canada, N = 144, and Greece, N = 130) as well as in a laboratory
setting with university students (N = 100). Results showed that employees who experienced more
autonomy tended to engage in lower levels of CWB-O. Two studies also showed that this relation
is fully mediated by identified motivation. Thus, employees’ experiences of autonomy at work
seem to foster higher levels of identified motivation towards work, which in turn predicts lower
levels of CWB. The results presented in this study appear to be robust across data collected in
different countries (Canada and Greece), with various measures (self-reports and behavioral), and
with different types of participants (employees and students).

9.Karamanoli, V., Papachristopoulos, K. (2017). Military personnel and psychological support:
An analysis based on Social Representation Theory. Journal of Military and Veterans’ Health,
25,10-18.

[TepiAnym: Seeking mental help in military contexts seems to be the last choice for those who have
psychological problems among military personnel. Personal and interpersonal factors are
associated with the perception of stigma concerning seeking mental help, especially in the military,
and research on potential barriers regarding the search for psychological help can provide useful
conclusions for military services. The present research aims, by utilising Social Representation

Theory, sought to capture military trainees’ different levels of concepts and constructs relating to

the search for psychological support in themilitary. Participants, military trainees (N= 143)
recorded their free associations concerning psychological help and the data provided were
analysed according to the structural analysis model of social representation. Data analysis was
conducted by utilising the content analysis method, and the corresponding criteria of frequency
and rank of appearance. The central core that emerged by the social representation fell into the
following categories: a) problems that military personnel face in the military environment, or
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outside it, and possibly leading to psychological problems and b) the efficacy of psychological
support to members of the military services . Conclusions: a) the structure of social representation
differs based on the role and hierarchy of military personnel, b) the lack of military virtues appears
to be a component of the social representation at different levels based on the military hierarchical
thesis, ¢) Stigmatisation of the search for psychological support in the military is a component of
the periphery. These results can provide concrete suggestions for psychological services in the
military.

10.ITamayprotémovroc, K., Kopapovorn, B. (2017). Awyeipion AvOpornivov Ilopov kot
Opyavaociokn Zouneprpopd 610 XTpatiotikd [epiBdidov. Emotyuovikd Aquooiebuaro 2XE, 4.

Mepidnyn: Zxomdg ™ Tapovoas Epyaciog eival va Tapovsloctovy ot factKEg  EPOUPUOYES Kot
T epeLVNTIKA dedopéva g Awyeipiong Avlporivov [Topov (Human  Resources
management) kot tg Opyovociakng Zvunepipopdg (Organizational behavior) oto otpatiotikd
wepPAAAOV KO VO TEPTYPAPOVV 01 AOYO1 TOV KAOIGTOVV avaryKoio TNV EQAPLOYT TV EPEVVITIKDOV
QVTOV 0EO0UEVMV, TOGO TPOG OPEAOC TNG  AMOTEAECUATIKOTNTAG GTO GTPATIOTIKO TEPPAALOV,
000 KOl TPOS OPEAOG TNG EPYACIOKNG gonueplag  TOL  OTPATIOTIKOL Tpoocwmkoy. H
gpyacio E0TIALEL TO EVOLPEPOV TNG OTO POAO TOV SOKAGIOV TNG Olayeiptong avOpdmivov
SVVOUIKOD, OmG £lval 1) ETA0YN KoL 1) EKTAIOELOT) TOV AVOPOTIVOL SLVAIKOV, 1) TOPAKIVION, M
nyecio, N emworyyEALOTIKN GLUPOVAEVTIKY Kot OYELS TNG Evnuepiag oTo epyactaKd TepBaALoV
KOl OAOKANPOVETOL  HE TN oL{ATNON KOl TIG TPOTAGELS Yo £PEVVEC EVTOG TOV EPYACLOKOV
TAOGI0V TOV  GTPUTOV.

11. Karamanoli, V., Papachristopoulos, K., Karadimas, N. (2016). Organizational Behavior,
Decision Making and Virtual Simulations in Military Personnel. International Journal of New
Technology and Research, 6, 89-94.

ITepiAnyn: The aim of this study is to make a brief review of the research on Human Behavior
Models (HBMs) in military simulations. The need to represent the behavior of individual
combatants as well as teams and larger organizations is expanding as a result of increasing use of
simulations for training, systems analysis, mission rehearsal, systems acquisition, joint force
analysis and command decision aiding. Both for training and command decision aiding, the
behaviors that are important to represent realistically are those that can be observed by the other
participants in the simulation, including physical movement, detection and identification of enemy
forces, as well as the aspects of behavior influenced by the cultural background, such as Beliefs,
Desires and Intents. Innovative technologies provide opportunities to train the required skills in an
interactive and realistic setting, for this reason are needed adequate models that generate the
behavior of virtual players. Areas of modelling human behaviors are combat field situations and
situations of high risk decision making, teamwork, culturally and emotionally affected behavior.
In this paper we provide an overview of current research on human behavior models in military
simulation, in order to be used to train military forces, develop force structures and design weapon
systems. Implications of further research are made.
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12. Zafeiropoulou M., Papachristopoulos K., (2016). Greek civil society's online alternative
networks as emergent resilience strategies in time of crisis. Social Communication, 2, 6-19.

[TepiAinyn: The use of new communications technologies and social media, in Greece, during the
time of crisis, has led to the development of numerous online informal Civil Society Networks
(CSNs) (i.e. networking-building platforms, self - organized groups in Facebook, forums,
exchange platforms) proposing a rethinking of the status quo of formal civil organizations. This
research, utilizing the methodology of discourse analysis, aims at summarizing the rise of these
networks in Greece that incorporates both solidarity initiatives and autonomous political/economic
spaces and identify the indicative predictive factors of their survival and growth. Some basic
conclusions that have been drawn through this research is that alternative online networks can be
proven as indicative sign of the social dynamism of a given period but in order to be resilient and
sustainable they should develop focal points of physical reference, pursue national representation,
focus mainly on monothematic goods/services and cultivate, in several cases, links with relevant
social movements and local or national NGOs. A general induction through this research is that a
CSN, during this current crisis, stands between two classical models of reference in a society
seeking modernity and flexibility and can be considered as a proposed type of effective
experimentation and mobilization that can pursue common social goals and serve needs of
deprived people. Some issues that still remain underexplored and need further elaboration are
social and political identity of participants, the potential links with local, national and international
communities, the functional balance between structure and flexibility as well as the efficient
distribution of energy between solidarity and protest.

13.IMomayprotoémovrog K., (2016) ZvvoucOnuatikég 0e£10TnTEC Kot emayyEALATIKN avamtuén oto
YDPO TWV VOONAELTIK®V enayyeAudTmv: Néec évvoleg /Ko véeg avaykes;, Noanieio kot Epevva,
43, 182-185.

[Tepiinymn: Ze TAN00C CLYKPITIKOV EPEVVMOV GE EVPOTUIKO EMIMESO ATOTLTMOVETAL 1] JOMIGTMON)
OTL 01 KUPEPVNCELS TOV KPATOV LEADV 00Ny ONKaY, AOY® TNG OIKOVOLKNG KPIoNG, G OPUCTIKEG
TEPIKOTEG OTO. ££000 GTOV TOpE TNG LYyelag. Avto giye GUeEcO OvTiKTLVIO GTNV TOWOTNTO TOV
TAPEXOUEVOV VINPESLOV VYELNS KaBmg Kot oTn duvatdTnTo TpoOcPacng TV TOMIOV GE
avtég (Eurofound, 2014). Katd ) dibpkela g kpiong, Ol TTPOGANYELS GTO ONUOGIO TOUEN TNG
vyelog Taywoav, o1 atNoELg Yo cLVTAEI00THGES aVENONKAY, EVD 01 EIGAYMYES GTO OIOTIKE
vocokopeia Baivovv cuvexmg petovpeveg (Stuckler & McKee, 2011). EmmAéov, 61dpopeg axpaieg
Kot un mpoPAEYylEG CLVONKEG OTMG T.X. TLPAQ YTLTNUATO TPOUOKPOUTAOV, OKpoio Kopikd
eowvopeva kot teptBairovtikég kataotpo@és ("Mavpot Kokvor " g emoyng pag, BA. Taleb, 2010)
tetvouv va emiPopivouy 00 Kot TEPIGGOTEPO TO YMDPO NG LYEING o€ OAa Ta KpATN HEAN. YT TO
TPIGHO QVTOV TOV ded0UEVOV 1| EPYOCIO QT OVAPEPETOL GTNV OVOYKOLOTNTO EVIGYVONG TMV
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KOWOVIKOV/GLUVOUITONUATKOV S£ELOTATOV TOV VOCNAELT®V £6TIALOVTOG GTO TPOTVTO EKTAIOELONG
g TptAng eotiaong (Goleman & Senge, 2015).

2. Emotnuovikég 0npocievoels 6 TPOKTIKA 6uved pimv

1. Mnpdirag, AA., Taraypiotémoviog Kav. (2022). Kowodtreg, pillopatikn pddnon kot
povtéda a&loAdynong: Mo Kpttikn 0tkocuoTnUK TpocEyyion. Atebvég Zuvédpro yo tnv
Avowt & €& Anootdoemg Exnaidevon, 11, 90-103.

2. Tamayprotémovroc, Kwv. (2019). To kdotog e apotpng kot 1 a&ia tng mapakivnong o
enoyn Kpiong: Mia épgvva vrd o mpicua g Bewpiag Tov Avtonposdiopiopo. [paxtid
ocvvedpiov AXITAITE titho «ZvpPovievtikn kot Enayyeipotucoc [pocavatoMopog oty
Exnaidevon tov 21ov Awwva. AOMva:2018

3. Tamayprotéomovroc, Kov. (2018). Ernikowvovovtog (pe) to copa: H dtapopd mov kdvel
dpopa ot TOAN TV Bavpdtov. [poktikd cvvedpiov pe titho “ (Emi)kowmvia, TI0AN
ka1 Téyvn — H Tavtdémta g Adnvag MAX: Mviun - Avicotnrta - Ztod”. [Tatpa: Citylab.
[Maykaroc, 1. & AMepaykng, X. (mpL.).

4. Sotiropoulou I., Papachristopoulos K., Kanellopoulou A., Kameas A. (2012) Contextual
and Motivational factors associated with learning outcomes in distance learning adult
education: Testing a model of self -determination theory in Hellenic Open University.
[Tpaxktikd Atebvotg Xvvedpiov tov European Association for Distance Teaching
Universities pe titho: "The role of Open and flexible education in European Higher
Education systems for 2020: New Models, new markets, new media ".

5. KpiBag, 2., T'eowpyrddng A., Iamoypioronoviog K., Miyarov Ayt (2010). Ilpog éva
HOVTEAO Yo TNV omdKTnomn PactkKdv 6e10TNTOV GLUPOVAELTIKYG Ko emkowvmviag: To
TOPAOELYLLOL NYETIKDOV CTEAEYDV GTO YMPO NG ekmaidevonc. Ipaxtikd AeBvovg Zvvedpiov
g EAMvikng Etaipeiog ZopPovievtikng ko [Iposavatoiiopuot (EA.E.XY.IL.) pe titho:
"Yoyypoveg [IpoxAncelg kKo Zvpovievtikn .

6. IMomaypiotéomovroc K., (2008). ZvpPovAevtiky OTAO00POMIOG OTIS EMLYEPNOELS:
Avaykaiomta 11 moAvtéreta. [Ipoktikd 200 Xvvedpiov Aowntikdv Emotnuovev pe
titho: "Eoyypoveg Thoeg ot Aownriky Emotiun: Néa Anpdcwo Awiknon, Etoapu
Kowovim Evbovn ko Kowvovia tov [ToAttdv .

7. Tamaypiotomovioc K, Mniteonoviog X., (2006). H odwyeipion otadiodpopiog ota
mlaic Tov enyyelpnoemv: Mo dadikacion dwo Blov emayyeApatikng cLUPOVAEVTIKNG
evnAikov . [paxtkd [MaveAlnviov Emotpovikov Zvvedpiov g IN'evikng I'pappateiog
Exnoaidevong Evniikov(ITEE) pe titho: "Aw Biov Mdabnon yw mv Avantoén, v
Amacyoinon kot v Kowvovikr Zvvoyn
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3. Zuyypo@1] KeQoLoi®V o€ eMOTNROVIKG Piffiia

Soppetoyn (ovyypaen mévie keeoloiov pe Bépata TV KOW®OVIKH/0PYOVOGCIOKY
yoyoAoyia kot tn dtayeipion avBporivov topwv) oto Pirio: Kapapavoin, B. (2016).
Ewaymyn omv Poyoroyia ko 11 Xtpatiotikés Egappoyéc. Oswpnrikég Pdoeig g
emotung g Poyoroyiag oto orpatioTikd mepdriiov: Mebodoroyia g épevvag Kot
Kowovik-Kowvotikn-Opyavotiky Woyoroyio ISBN 978-618-82763-3-8 (topog A’
ISBN 978-618-82763-1-4 & topog B’ ISBN 978-618-82763-2-1). Abnva. XXE (andpacn
Exnodevticov Zvppoviiov e ZXE, AP. 5/2016, 21 Anpiriov 2016).

4. Adnpocigvteg NIMAONOTIKES EPYOOIES

2019

2013

2004

To xoorog ¢ auoifng kar n alio s rapoxivions: O poLog Twv GVOTHUATOV OUOIPHS Kol
T0. EPYOTLOKG. OTOTEAECLOTO, OE OLAPOPETIKG. EPYATIOKE TAAITLO, DTTO TO TPIoUO. THS Bewpiog
00 AvtokoHopiouod.

H épevva apopodoe ot perétn g npoPientikng aéiag tov apolfav (). vyog, &idog,
TPOTOG TOPOYNGS, OKALOGHVN OLTOV) OGOV aPopd 6To €id0g TNE mapakivnong Twv epyolouévov
(awtovoun / eEleyyouevn), GTNV IKOVOTOINGT] TOV OVOYK®OV TOVG KO TO EPYUCLUKE OTOTEAEGLOTO
o. TG ovvepyaociag, B. g BETIKNG EPYACIOKNG CVUTEPIPOPAS, V. TN KALVOTOUIKNG OTAGNG Kl O.
NG ONULOLPYIKOTNTOG.

H Moyeipion tov AvOporivov [Iopmv wg ovioywviaTiko TAEOVEKTHUA TV GOYXPOVODV
rolitiouikcdv opyoviouwv. H wepintwon tovo Cultural Human Resources Council.

YKOmMOG TNG OWMAMUOTIKNG OLTNG gpyaciog ivarl va Tapovsldcel T apyés, Tig
Baowkég dadkacieg kat Tig peBddovg TG Atayeiptong Kot Avantuéng tov AvOporivov
[Topwv 6TO0VE TOMTIGTIKOVS 0pYaVIGLOVE KO VO, TTOPOVGLAGEL AVAAVTIK( TIG O10OIKAGIES
Kol To epYaAEia e ToL omoia TaPEYEL LTOCTNPIEN GTOVE OVTICTOLYOVS OPYAVIGUOVS TOV
Kovadd. Empépovg otdyot g epyaciag eival va mapovotactel 1o Oempntikd vwoPadpo
mov cvvogel T Awayeipion kot v Avamtoén tov AvOporivov Tlopov pe t1g apyég
dtoiknong o MOMTIGTIKOVG POpPEiS, va yivel avaeopd otic wwtepdtnreg g AAITL Ko
TOV AEITOVPYIDV TOVS OTOLG GUYXPOVOVG TOMTIGTIKOVG QOPelc KoOMG Kot va
napovclocTovy  pebodoroyikd epyareio (avaivoelg Béocemv, @UAAA a&loddynong
EKTTOLOEVTIKAV OVOYKADV K.(.) IOV urropoHv va a&toromBodv arnd Eva Onpdcto popéa ot
AAIL

O poLog TS EKTAIOELTNS — KOTAPTIONS KO TV VEWY 0eCIOTHTOV TTH VEQ OPYEVDON THG
epyaciog.

2KOTAC NG SUTAMUATIKNG QVTNG EPYACTOG Eival vo LEAETNOEL TO CHTNUOL TOV VEDV
LOPO®OV 0pYEvmOoNG TNG €PYACIOG Kot TOV pOAO OVTMV OTIS VEEG TEXVIKEG Aoyeipiomng
AvBporivov [Topov kot €0KdteEpa ota (NTAUHOTA TNG EKTAIOEVONG Kol avATTLENG
npoconikov. EmmAéov peremnke péom pebodoroylag peretdv mepimtwong (case
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1999

studies) o polos TG S Plov EMOYYEAUOTIKNG KOl TPOCMOTIKNAG OVATTUENG OTHV
TPOCAPLOYN TOV EPYULOUEVOV OTIC CLVEXDS EEMOGONEVEG GLUVONKES epyaciag oTnV
Evponn kot omv EALGSa. H epyacio oAoOKANpOVETOL HE TPOTEWOUEVO HOVTEAQL
dwayeipiong avOpomivev TOP®OV TOV GLVEIGPEPOVY GTNV TPOGAPLOYT TOV EPYALOUEVOV
o€ oLVONKES SLOPKDOV AAAAYDV.
Flexible work arrangements and human resource management in Greece

YKOTAOC TNG SWTAMUOTIKNG OWTNG £pYaciog ival va HEAETHGEL TNV EI0AYMOYN TOV
VE®V €VEMKTOV HOVTEAWDV opydvaong g epyaciog ( "New Work ") otmv EAAGSa. H
gpyoacio vioBeTdVTOG TNV MOOTIKY €pevva (cuvevievéels, focus groups, avéivon
TEPLEYOUEVOV) OTOYXEVEL VA GLAAEEEL TIG OVATOPACTAGEIS OLOLPOPETIKAOV KOWMVIKAOV
eTaipV (AKOONUATK®OV, CUVOIKOMSTOV EPYALOUEVMV) GE GYECT] LE TIC EVEMKTESG LOPPEG
epyaciog. H BMoypapikn avackOnTnon avaeépeTot oe £VVoleg OTmg 1 lepapyio Kot n
oVTOVOpi0 Kot TG 0V TEG oXETICOVTOL PLE TNV EVEMKTN POOLUCT] TOV EPYACIAKOV GYECEMV
EVO 1M gpyacio TapoLGIAlEL Kol TPOTACELS Yo TO TOG Umopet 1 dwyeipion avBponivov
TOPOV VO EVGOUOTOCEL AEITOVPYIKA GTN PLAOGOPI0 KO OTIG TEYVIKES TNG TAPAUETPOVG
TOV VEOV HOPOOV OPYAVMOTG TOV EPYOCIOKAOV GLVONKMOV.

5. ABOKTIKEG oNUELOGELS — A0TO ovYYPaPIKO épyo — Empéderec prpriov

Emommuovikny empélein (2022) tov Pipriov “The Hidden Connections” (Ekddoeig

‘Tvéktoc) tov Fritjof Capra

To 2017 oto mhaicto tov épyov "ESTIA - Employment enhancement and Social services
integration in Athens Municipality" odnyé dSwdikaoidv Kot dwyeipiong ovOpdTIVOL
dvvapkov ota [ToAvdvvapa latpeia Tov Afjpov Adnvaiwv.

A6 10 2014 ¢ onpepa cupPETEX® pE oxeTkd ApBpo ota [lpaktikd Tov ekdidovton kdbe
xpovo amd 10 Etioto [Hoaveldnvio Xuvédpro/Epyactiplo yio tnv ApYITEKTOVIKY KoL TN
[16An (Citylab) og Bepatikég oyetikd pe TN cvvepyacia, To avOpOTIVO SVVOUIKO KOl TN
KOvoTopLia.

Kapopavorin, B. & Iomoypiotonoviog, K. (2016). H xowwvikr tavtdtmrta tov
emayyéipatog Tov EveAnidov: dtapuiikdc éleyyoc. Xuyypaon Epsvvag dwfodcpuévon
aroppntov & Iapovsioon tov anoterecudtov oto Exnodeutikd Zopfoviio e ZEE ap.
8/2016, 14 IovAiov.

Zuyypaen| €’ anooTdoems EKTAdELTIKOD LAWKOV (2012) pe titho: "Awayeipion epyaciakol
dyxoug" vy v Aoun Amacyoinong kor Xtaodtoopopiog (A.AXTA) tov EAnvikov
Avowrto?¥ [Mavemotpiov (EAIL).

Zuyypoaer] TAKETOL SWAKTIKOV oNUEIOce®V 1e Béua: "Alayeipion avBpornivov Topwv Kot
Inmuata Kowvovikig Opyavotikng yuyoioyiog oto ydpo g epyaciag” (2012) oto
mlaiclo tov elonyncewv oto EOviko Kévrpo Anpdciog Aroiknong.
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https://www.facebook.com/Citylab-Workshop-1484083088503084/

Zuyypoa@r] TOKETOV OWOKTIKGOV onuewoewv ywo. to Tpnuo Aoyiotikng tov TEI
MecoAoyyiov (2007-2009) yo ta padnpata: o). "Zoyypoveg Oempieg Kotvavioroyiag " Kot
B). "lotopia g Kowvwvioroyime Zkéyng " (Ipdypappo ERASMUS).

¥10 mhaiclo tng ovvepyooiag pov pe to I'pagpeio Atacvvoeong tov TEI MecoAoyyiov
ouvéypaya a). ov "Odnyo Emayyelpdtov " (2006) kar B). tov "Odnyd Siepedvnong
TPOCOTIKMV KO EXAYYEAUATIKOV yopaKTnpotikov " (2007).
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A. EHIETHMONIKH/EPEYNHTIKH APAXH

1. Zvpperoyn og gpevvnTika £pya (Tpéxovra kKot ohokAnpopéva)

Tpéyova spevvntika Epya

Tithog épyov / civToun
TEPTYPOPN

dopéag

Xroyelo emkovaviog

‘Epevva oyetikd pe v
napokivinon tov eBelovidv
o€ POPEIG KOWVMVIKOVG

popeic®

King’s College London
What Works UK
Behavioral insights
Group at the Harvard
Kennedy School

Shibeal O' Flaherty

Email:shibeal.oflaherty@Kkcl.ac.uk

‘Epevva oyetikd pe myv o&io
TOV QpoPdV Kot To
EPYOUCLOKE OTOTEAEGLLATO OE
TECOEPELS YDPES
(Avotpario, Kavaddc,
EAMGda, NopPnyia)

UQAM
Future of Work Institute

Jacques Forest

Email: forest.jacques@ugam.ca

‘Epevva oyetikd pe v
Xpfion g texvoroYiog
(APP) yio TV evioyvon g
TopAKivnong Tmv
epyalopévav.

06/2021 — 12/2021

ListenLEON
UQAM
Airbus

Marc Antoine Gradito

Email: gradito_dubord.marc-
antoine@courrier.ugam.ca

Svupetoyn o€ d1ebv Epevva nueporoyinv o€ cuvepyaocio pe to Aalto University
(E.Y. Frank Martela) otn ®1havdio mov otd30 €xel va LELETNOEL TMOG Prdvouvy TV
navonuio (COVID-19) d&vBpomor pe SQopetikd  YopoKTnpoTKd. (..
epyalOLEVOL, GOITNTEC) KOt TG AVTO GLGYETILETAL LLE TO VOO TOV 0T0d1d0VY GTN
KOW®VIKT GLVEPYOGTO KOl TNV KOW®VIKY €060VT).

05/2020 — 09/2022

YUUUETOYN pHEc® OV Emroyovn YoyoAoyikng ‘Epevvag
(PsychologicalScienceAccelerator, PSA / https://psysciacc.org/ ) og d1e6vn £pgvva
(avt ™ otyun ovppetéyovv whveo and 500 epyactipa oe 70 ydpeg otig £EL
Katolknpéveg nreipovg) oxetikd pe tov COVID-19. Xxkomdg TV HEAETOV AVTOV
etvar n kaAVTEPN KATOVONON TOL TAG 1 TOPOVCH Kpion Hag emnpedlel Kol TMG

> Edd pia mepiinym twv apyikdv epeuvov
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mailto:shibeal.oflaherty@kcl.ac.uk
https://psysciacc.org/
https://whatworks-csc.org.uk/wp-content/uploads/HHP2_summary_report_accessible-2.pdf

07/ 2017- 4/2020

05/2017 -05/2019

07/2017-02/2018

2014-2015

2004 -2008°

UTOPOVUE VO OVIYUETOTIGOVUE KOADTEPO TIG YUXOAOYIKES TNG GUVEMELES, OTMG
EMIONG KoL TOV TMOG UTOPOVLLE VO, KOTAVOT)GOVIE KAADTEPD TOV TPOTO LE TOV 0010
01 KLBEPVNGELS UTOPOVV VAL EMKOVOVOLV TO, UNVOLOTO GYETIKA LE TO VEO KOP®VOTO
KoL To LETPOL TPOPLAAENG At aVTOV, £TGL MGTE VO TO. akoAovBov o1 ToAiteg o
ToTA.

Tithog épyov: "Regeneration and Optimisation of Cultural heritage in creative
and Knowledge cities". Mé\og ¢ Emtotnuovikng Enttponig tov épyov.

ITnyn ypnpatoddtnong: HORIZON 2020, SC5-21 Cultural heritage as a driver of
sustainable growth.

Avtikeipevo épyov: H A.Z.K.T og cuvepyaoia pe tov Afjpo Anvaiov
nepopotiCovral oe povtéda dNpociov dtahdyov pe aEova TNV TéXVN,
oLVEPYOGia Kot TN dNUOVPYIKOTNTO £TCT OGTE VO ovoTLy Ol piot Sopmuévn
pebodoroyia drafovievong n omoia o mapovcilactel Kot Bo EPapLOGTEL OTIC
TOLEIC-ETALPOVG TOV £PYOV.

Tithog épyov: "ESTIA - Employment enhancement and Social services
integration in Athens Municipality".

IInyn ypnuatoddtong: Employment and Social Innovation (EaSI) programme
(Call for proposals for social policy innovations supporting reforms in social
services). Avtikeipevo £pyov: Tepapatiky epappoyrn Kot avantuén pebodoroyiog
dlayeiplong TposmTIKOV (LTPIKOD Kol KOWVMVIKAOV EMCTNUOVOV) Kot
SLOOIKOG LDV Y10 TNV TAPOYN KOWMOVIKOV VINPECIOV oG oTaong (one stop shop).

[Mavemomuo Abnvav, latpin ZxoAn, Kévipo Meietdv Yanpeouov Yyeiog
(EAKE) - EEmtepikog cuvepydtng oto épyo "Evioyvon Anpotikdv latpeiov -
[ToAvkévipov Xavinv Anpov ABnvaiov".

AvTiIKElHEVO  omaoyOANONG: ZUVIOVIGHOC OTEAEXDV KOWVOVIKMV VITNPECLDV,
OYENGOC/ 0pYavmST avOPOTIVOL SVVAUIKOV Y10 TAPOYN OAOKANPOUEV®V
KOWOVIKOV VINPECLOV G ONUOTEC.

Tithog épyov: "Transversal skills and job profiles"

ITnyn ypnuatodotnong: European Commission, DG Employment, Social Affairs
and Inclusion, Unit Skills and Qualifications

Avtikeipevo épyov: Kataypapn tov optldvtiov KomviK@V/cuvalcOnpatik®v

OeE10TNTOV Y10 KATIYOPIES EMAYYEALOTIKAOV OUAO®MV £TGL DGTE VO, VITAPEEL KON
Kodkonoinon oe Evponaikd enimedo.

& Toppetoxn oty apyikh eact cLALOYAS TV dedopivav.

31 )
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https://ec.europa.eu/esco/portal/home

2008™

2004 -2007

Tithoc: "TIpowBdvTag Vv 160N TO TOV EOA®V KOTA TN HETAPaoN omd TV
exkmaidevon oty ayopd epyaciog: dpAoels GVUPBOVAEVTIKNG Kot
EMOYYEALLATIKOD TPOGOVOTOAMGHOV [LE TNV OTTIKY| TOV VA0V ".

IInyn ypnpatoddtong: EITEAEK I1. Xpovikd duotnpa:11/2004 £mg
12/2004,03/2005 £wg12/2006, 01/2008 £mg 09/2008.

Avtikeipevo €pyov: Kbprog 6tdyog tov £pyou ftav va diepeuvnBel eumelpikd n
JIoTOON NG 16OTNTAS TV dV0 POUAMY GTO YMPO EKTOIOELONG KOL TNG OPYIKNG
EMOYYEALLATIKNG KOTAPTIoNG. E1dkdTEpQ, TO £pyo oTOYEVE OTNV €EAAEWYT TOV
dlukpicemv o€ PAPOG TOV KOPITGLOV PECH GTNV EKTOOEVTIKT] KOVOTNTO KO T
EVOOUATOON TNG TOATIKNG TG 16OTNTOS TV OV0 PUA®V GTO TEPLEYOEVO TMV
TPOYPOUUATOV CTOVODV, TOV EXAYYEAUATIKOD TPOGOVATOAGUOV KO TNG
oVVOESNG TNG EKTAOEVONG LE TV ayopd epyaciog.

Tithog épyov "XyoAwcoi Opilovteg ya Tov Zyoiwo [lpocavatolopo".

I[Inyn ypnuratodotong: Iavreo [Movemomuo Kowvovikov kot [ToMmtikadv
Emomuov (Tumpa Yoyoroyiog) oe cuvepyosio pe to Iawdaywywod Ivetitovto.
Avtikeipevo €pyov: To mpodypappa tepierdpfove Bempntikd HEPog
EMUOPPAOCEDV KOl TPOYPOULO PLOUATIKOV 00K GE®V Kot fTav ddpketag 200
OPOV. XT0 TPOYPappe cppeTE OV 750 oTEAEYT EKTOdELONG KO
GUUPOVAEVTIKOV VINPECIDV Kot ElYE GKOTO VO EKTTOOEVGEL TOVG/TIG
OUUUETEYOVTEC/OVGEG OTNV €QapLoYN TV Bemprdv ™ Puyoroyiog otnv doknon
TOV VANPECIOV TS ZVUPOVAELTIKNG EVTOC TOV GYOAKOD TANIGIOL.

Ocuomixés Evotnreg:

= "Wyyoroyia g Emkovaviac".

= "Ag&l0nTeg EmKOVOVING Kot GUUPBOVAELTIKN Yuyoroyia'.

= "Wyyoroyk a&toddynon — Erayyelpatikny Zopfovievtikn".

= "Yyoppetoyn ©g ETOTING 0N PLOUOTIKY EKTOIOEVOT TOV GTEAEYDOV".

Tithog: "ITYOGAI'OPAX: Tavtotnteg eorov, EOvikéc Tavtdtnteg Kot ZyoAkm
Bia: diepevvarvtag  Pio Kot ™ Bvpartomoinon oto oyoikd miaicto .

IInyn xpnuatoddong: EIIEAEK 11.

Xpovikd ddotnua: 05/2004 £mg 09/2007.

Avtikeipevo épyov: To €pyo amockomohoe 6T HEAETN Kot KATOYPOON TNG
oxoMKng Plag kot Tov ekpoPfiopov (bullying) oe dheg Tig abuideg g ko ot
JLEPELVNON TNG GYECNS TOV POVOLEVOD LE TIS TOVTOTNTEG GUAOL Kot T1G €BVIKEG
tonToTTeS. EdkdTepa yia v emitevén avtov Tov 6Komov, ol 6TdYO0l
avaPEPOVTAL O) OTN HEAETN TNG KOTAVOMOMG TOV GXOAKOV eK@ofiopov (bullying)
oo LaONTEC/TPLES KOl EKTAOEVLTIKOVG, B) GTNV KOTAYPOPT THG GLYVOTNTAS TOL
QOVOLEVOL OTa EAANVIKG GYOAElD, V) 0N HEAETN TOV AP YOVTOV TOV KOOIGTOVV

7 Toppetoyn otV opyikh eact cLALOYHS ToV SeSopEvav
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LoONTEG/TPLEG TTO ELAAMTOVC/EG KOl Tl avBeEKTIKOVC/EC GE PatvOUEVa
eKQOBiopov, §) otV aviyvevsn TV TPOTMV LE TOLG 0TO10VG AYOPLo Kot Kopitola
OAAG Kot 01 EKTodEVTIKOL TOVG T TiCovV Ta 600 POAM pe pavopeve dmwg 1 Plo,
0 eKPOPIopOG Kot 1 Bupatonmoinon Kot TEAOC, €) TNV SlEPEHVION TOV AVAYKMOV
TOV LaONTOV/TPIOV Kol EKTOOEVTIKAOV Y10 TNV AVTILETOTICY] TOV POIVOUEVO.

2. Xoppetoyn — Avakowvaocels o€ Emetnpovikd Xovédpra, Atopydavoon Zoprocimv

Aopyavmon Zvumociov pe titho: Doing good and feeling well at work: The role of
prosocial motivation and positive impact of work outcomes. 15th European Academy of
Occupational Health Psychology Conference (Bordeaux, 2022)
Ewonynoeic:
a. Papachristopoulous, K., & Forest, J. (2022). Rewards and Prosocial Motivation:
An Integrative SDT-based Investigation of the Relation Between Incentives,
Autonomous Motivation, and Creativity
b. Gradito-Dubord, M-A., Papachristopoulous, K., & Forest, J. (2022). Using
positive technology to promote employees’ psychological well-being through
social behaviors. In K.
c. Forest, J., Gradito-Dubord, M-A, Papachristopoulous, K., Lavoie, D. & Jauvin, F.
(2022) Psychological needs and benevolence in the work place.

. Mrpdirhag, AL, [Torayprototovioc Kov. (2022). Kowotnreg, prlopatikn pddnon ko
HoVTEAN 0E10AOYNoNG: Ml KPITIKY] O1IKOGLGTNUIKY TPOGEYYIoT. AleBvEg XuvEdpro yia tnv
Avowkt & €& Amootdoemg Exnaidevon. [TIpogopikr| avakoivoon].

Papachristopoulos, K., & Brailas, Al. (2020, Iotviog). Synallactic Collective Image
Technique as elicitation and evaluation method:A dialectic systemic approach. Zvppetoym
oto Xvumocio pe titho «Complex systems approaches to qualitative research: Creating
bridges», 1st Conference of the Association of European Qualitative Researchers in
Psychology(EQuIP): Creating Bridges. ®socolovikn. [[Ipogopikn avakoivwon].

Brailas, Al.,, & Papachristopoulos, K., (2020, Iovvioc). The Community is the method:
Group Work approaches to qualitative research. Tvoppetoyf] oto Toumdoclo pe TitAo
«Complex systems approaches to qualitative research: Creating bridges», 1st Conference of
the Association of European Qualitative Researchers in Psychology (EQUIP):
Creating Bridges, @sooaiovikn. [IIpogopikn avakoivoon].

Papachristopoulos, K., & Xanthopoulou, D. (2019, Mdiwoc). The predictive value of
functional meaning of rewards for innovativeness and creativity: Two studies among artists
and employees in Greece. 7th International Self Determination Theory Conference,
Amsterdam, The Netherlands. [I[Ipopopikn avakoivoon].

[Momaypiotomoviog, Kov., & ZEavBomovrov, A. (2019, Mduog). Asttovpyikn epunveia tov
apoBdV Kot KatvoTopikn cupumeptpopd: O puBUIoTikog pOAOS TG aLTOVOUNG Tapakiviong
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10.

11.

12.

13.

14.

15.

16.

KOl TNG KOvVOmoinong twv Pacik®dv yuyoAoyikdv ovayk®v. 170 IHoavellnvio Zuvédplo
Yoyoroywng Epevvac, AleEavopovmoln. [[Ipopopikn avakoivoon].

[Momaypiotomoviog, Kov., (2019, Mdawc). Epyaciokr Evnuepia kot Zvpmepipopd:
Ocopntkég Ilpotdoelg ko gpunvevtikol pnyaviopoi. 170 ITlaveAdnqvio Zuvvédpilo
Yoyoroywkng Epevvoac, AleEavopovmodn. [Alopydvmon Xvunociov].

Argyropoulos T., Papachristopoulos K., Zafeiropoulou M., Chaskoni V., Kalantzis I.,
Gkoumas, K., (2019, October). Perceived Autonomy in IBD patients can be predictive of
HRQOL and medication adherence. UEG Week 2019 Conference, Barcelona. [TIpopopikr|
avokoiveoon].

Papachristopoulos, K., & Xanthopoulou, D. (2018, Zerntéuppng). Compensation schemes
and motivation: An integrative SDT-based investigation of the relation between financial
incentives, autonomous motivation, and employee well-being. 13rd Congress of European
Academy of Occupational Health Psychology, Aiccafdva [[Ipo@opikr avakoivmon].
[Moamayprotomovrog, Kov., (2017, AskéuPprog). Awarocsvvn, Iapokivnon kot Epyacioxm
Amndooon otov EAAnvikd Anuocio Topéa: Mia épgvuva vt to mpiocpa g Oewpiog tov
AvtokaBopiopov. 1lo IlaveAdnvio Zvvéopio Kowwvikig Woyoloylag otn Xyoin
Emomuov Ayoyng tov Anuoxpiteiov Ilavemommuiov Opdakng, AleEavdpodmoin
[TTpoopikn avakoivwon].

Papachristopoulos, K., (2017, OxtoBprog). Organisational Psychology, Payments and
Motivation for Cultural change and Information Sharing in Organizations. Zvvédpio tov
OECD (Topéag Kotamoréunone g AwgbBopdg tov Opyoviopod OIKOVOIKNG
Yvvepyaoiog kot Avamtoéng), Adnva. [TIpopopikr avakoivmon].

[Moamayprotomovrog, Kov., (2017, Aexéupprog). Ikavomoinon avaykmv, avtonposdlopiopiog
Kol 0e€10TNTEC GTNV TOPOYT OAOKANPOUEVIS YUYXOKOIVMOVIKNG epovTidas. 130 [TaveAAnvio
Yuvédpo yioo  Atoiknomn, to Owovopkd xor T TTodrtikée g Yyesiog, Adnva.
[TIpogopikn avakoivoon].

Apyvpomoviros O., [Taraypiotdémoviog, Kov., Xackmvn B., Telakn E., Avayvootémovros
®., I'vovpoag K. (2017, AsxéuPproc). H avtovopio o¢ mapdyovtag mov oyetiletor pe v
QOPUOKEVTIKT] CLUPOpewon oe acBevelc Pheypovoon Noonuoto. 370 IlaveAinvio
lNaotpevieporoykd Xvvédpilo, ABnva. [TIpopopikn avakoivoon].

Apyvpoénoviros 0., Zageipomovrov., [Taraypiotémovioc, Kov., M. Avayvoctémovio .,
I'codpas K. (2017, Oxtodfproc). H Avtovopio g mpoPAentikog Ilapdyovtag yw v
doppokevtikn Zoppdpewon kot v Ilowmra Zovg oe Acbevels DAeypovodn
Noonuata".190 TlaveAdqvio Xvvédpio Management Yanpeocwov  Yyeiog tng EEMYY,
Abnva. [IIpogopikn avokoivoon].

Bwevtiov, OA., IManaypiotonoviog, Kov.,(2017, Mdawg). O mpoPrentikdc poAog g
avtdvoung moapakivinong omv mpwtOfovAn gpyacioky] cvpmepipopd. 160 IlaveAinvio
Yuvédplo Poyoroyumg Epevvag, Oscscarovikn [[Ipopopikn avakoivoon].

Katsapopn, A., [oroypiotémoviog, Kaov.,(2017, Mawog). Aepedvnon tov oxEcemv Tov
avThappavopevon Betikod KomviKod avTIKTLUTOV Kot TNG OVTOVOUNG TOPAKiVIIGNG GTO
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17.

18.

19.

20.

21.

22.

23.

24,

25.

xopo epyaciag. 160 TlaveAlqvio Zvvédpo Yoyoroywng 'Epsvvag., Oeccarovikn
[[Ipoopikn avakoiveon].

Papachristopoulos, K., (2016, Anpiliog). Justice, Pay Satisfaction and Affective Well-being
in the Greek public Sector in Time of Crisis: The Mediating Role of Autonomous
Motivation. 12th Conference of the European Academy of Occupational Health
Psychology. Xvupetoyn oto Xvumdoio: "Surviving the financial recession in Greece:
Empirical evidence on crisis-related factors for employee well-being», A6fva [IIpogopikn
avakoivmon].

Papachristopoulos, K., (2016, Mdwog). Organizational Social Structure and Motivation as
Predictors of Employees’ Information Sharing Attitudes”.3rd International Conference on
Cryptography, Cyber-Security and Information, ZyoAny Evéimdwv, Bapn. [[Ipopopikn
avakoivmon].

Papachristopoulos, K., (2016, Mdiog).Occupational Stress and Emotional Well - Being in
Military Organizations: Behavioral fitness, resilience and on job training as protective
factors.3rd International Conference on Cryptography, Cyber-Security and Information,
YyoM) Evédmdwv, Bapn [Avaptnuévn avaxoivoon].

[Moamaypiotomovrog, K. Kapopovoin B. (2015, Mdwog). Poyum avBektikdmnra kot
oTPATIOTIKO TEPPdAAoV: BiBAoypagikn avacKdmnon, Tpoypapiota, eKmoidELONG
KOl GUYYPOVEG EpELVNTIKEG TPOoKANCELS. 150 TTaveldnvio Zvvédplo Yuyoroywkng Epevvoac,
Agvkooia [Avoptnuévn avakoivmon].

Kopapavoin, B., Iaraypiotémoviog Kov., (2015, Mdiog). Kowvovikéc Avarapoactdoelg
TOV VINPESIOV YLYOAOYIKNG VITOGTNPIENG OTO GTPATIOTIKO TTEPIPAALovy». 150 [Tavedinvio
Yuvédpro Pouyoroyikng ‘Epevvag, Asvkwoia [IIpopopikn avaxoivomon].

Kpipag, X., Bemoodprog, A., [anaypiotdénovrog, K., Miyalov, A. (2014, NoéuBpiog)
Ae&10NTEG GLUPOVAEVTIKNC KO S1OXEIPIOT) GVYKPOVCEWV GTO GYOAKO TAaic10: Mo Epevva
nueporoyiov. So Ilaveddnvio Zvvédpio ZvpPovievtikng Poyoroyias. [I[Ipogpopikn
avoakoivoon].

Forest, J., Girouard, S., Crevier-Braud, L., Gagné, M., Papachristopoulos, K., Gillet, N., &
Houlfort, N. (2013, lovvioc). The study of compensation using SDT: contingent reward, pay
satisfaction and need satisfaction in predicting positive and negative performance, well-
being and ill-being. 5th International Conference on Self-determination theory, Rochester
[[Ipoopikn avakoivmon].

Kapéac, Ay., Iamaypiotomovrog, K., Zwotmpomodrov, lo. (2012, NoéuPprog). EE
OmOCTACEWS eKmaidevon eVNAMKOV Kol VANPEGIEG EMAYYEAUATIKNG GLUBOVAEVTIKNG:
Aepedhvnon tov avaykov tov amoeoitov tov E.AIL. 40 Zuvédpo ZvpuPovievtikng
Yoyoroyioc., Osccarovikn. [[Ipopopikn avakoivmon].

[Momaypiotomoviog, K., (2012, Noéupprog). Avtovopio dtayeipiong otadtodpopiog Kot
emyepnuatikétnTo: Mo depevvntikn mpoondOeio mpOPAeYNg ko epunveiog TG
epYaclokng sunuepiog otoug erevBepovg emayyepotiec. 4o Xvvédplo ZuUPOLAEVTIKNG
Yoyoroyiog, ®sooarovikn. [[Ipopopikn avaxoivoon].
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26.

27.

28.

29.

30.

31.

32.

33.

Momaypiotomovrog, K., (2012, NoéuPprog). Awyeipion  otoadodpopiog (career
management) Kot GUUBOVAEVTIKT VTOGTHPIEN OG AELTOVPYies TG dlayeipiong avOpomiveov
nopwv (AAIl) oe opyoviopovg mov aAralovv kot pobaivouv "  Aebvég Emotnpovikd
Yuvédplo pe titho: "ZopPovAevtikn kot Emayyeipatikoc IlpocavatoAopodc otnv
Exnaidevon kot Amacydinon: Emavonpocsdopiopog tov mepieyopévov tov Beopod oto
, AMva[llpopopum

"

GUYXPOVO OIKOVOIKO, KOWMOVIKO KOl ETCTNUOVIKO YiyvesOat
avokoivoon].

[Mamayprotonovrog, K., (2012, Aexéupprog). Avtovopia dwryeipiong otadodpopiog Kot
epyactokn evnuepio: Mo depevvntikny mpoomdBeia mpoOPreyng kot epunveiag o€
OMUOGIOVG Kol OIWTIKOVG VoAANAovS . AeBvég Emotnuovikd Xuvvédplo pe titho:
"YouPovrevtikyy kou  Emayyelpoticog  Ilpocsavoatoiiopdg oty Exmaidevon ko
Amacyoinon: Emoavompocsdlopiopodc tov  mepieyopévov tov  Becpod 6to  GOYYpPOvVo
OTKOVOUIKO, KOWVOVIKO Kol EMGTNUOVIKO YiyvesOor "', ABnva. [TIpopopikr| avakoivmon].
Kameas, A., Papachristopoulos, K., Sotiropoulou, I.Kanelopoulou, (2012, Zerntéupproc).
Contextual and Motivational factors associated with learning outcomes in distance
learning adult education: Testing a model of self-  determination theory in Hellenic
Open University ". AieBvég Zuvédpio EADTU -"The role of Open and flexible education in
European Higher Education systems for 2020: New Models, new markets, new media ",
Agvkooia. [TIpoeopin avakoivoon].

Papachristopoulos, K., (2012, ZentéuBprog). Contextual  antecedents of innovative
behavior in public services sector: Mediation effect of Job Autonomy on the
relation between Work Locus of Control and Innovative work behavior.
Emolo Zvvéopio Kowawvikng Poyoroyiog g Bpetavikng Youyoloyumg Etoupeiog
(B.P.S.), Aovdivo. [IIpo@opikn avakoivoon)].

Papachristopoulos, K., (2011, IobAog). Being autonomous and feeling well at the
workplace. The role of motivation and personality in workplace affective well-being ".
120 Tlovevpomaikd  Xvvédpio  Puoyoroyiog, KaovotaviivovomoAn. [IIpopopikn
avoakotvoon].

[Mamayprotomovrog, K., Zotpiov I1., (2011, Mdiog). H aicOnon ddvoung kot vonuatog
Kol 1 6Y€0MN TOVG UE OYELS TNG OKOVOUIKNG cvumeptpopds. 130 ITaveAdrvio Zuvédplo
Yoyoroywmg Epevvac, ABnva. [TIpogopikn avakoivoon].

[Momaypiotomovrog, K., (2011, Mdiog). «Ilapaxivion kot avtovopio epyoaciog g
npoPrenticol mapdyovieg opyaveotlokng eonuepiacy. 130 ITlaveddnvio Zuvvédplo
Yoyoroywng Epevvac.[IIpopopikn avakoivoon].

Papachristopoulos, K. Sotiriou, P. (2011). Organisational Context perceived as controlling
and control orientation as predictors of opportunistic and antagonistic attitudes in the
workplace. 150 Zvvédpwo tng European Association of Work and Organizational
Psychology  (EAWOP), Munster. [TTpogopikh avakoivwon].
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34. Tlamayprotémovrog, K., (2010, Mdiog). Avtovopia kot evdatpovia 6T cOYXpovn epyacioL:
0 Ap1LoTOTEANG KO 1) EpYOCIOKT GUUPBOVAELTIKN GTO KOGLO TOV GUYYPOVOV ETLYEIPTCEDV
.30 [Maveddvio Zvvédpro ZvuPovievtikng Poyoroyiag , [Ipopopikn avakoivoon].

35. Iamayprotomovroc, K., (2009). Ilpoc £éva povtéAo ywoo TNV OmOKTNOYN POCIKOV
de€10TNTO®V GLUPBOVAEVTIKNG Kot emwowvoviag: To mopddetypa NYyeTKOV oTEAEYDV
07O YMPO NG eKmaidevong . Aebvég Xvvédplo g EAAnvikng Etaipeiog Zvpfovievtikng
Le Titho: "X0yxpoveg TPOKANGELS KOl GUUPBOVAEVTIKT GTASI0OPOUING — TPOGAVATOAMGHOGC ",

Ava[IIpopopikn| avaxkoivmon].

36. IMoamaypiotomoviog, K., (2007, OxtdPfprog). ZopPovAevtiky] oTOS00pOUinG  OTIg
emyelpnoels:  Avaykootnto 1 moAvtédewn; .20 Xovedplo Aotkntikov Emoetmudvov pe
titho: "XOyypoveg Thoelg ot Awwnukr Emotmun: Néo Anuocw Awoiknonm,
Etaipucn Kowvaovikn EvBovn kot Kowovia tov TloAitov, Xiog. [IIpogopikn
avokoivoon].

37. lamayprotéomovroc, K., (2006, Ampidiog). H dayeipion otadiodpopiog oto mAaica Tmv

emyepnocov: M dwdikacio o Piov emoyyeAULOTIKNG CLUPOVAELTIKNG EVNAMK®V.

[MaveAAqvio Emomupovikd Xuvvédpro g Tevikng Ipappateiog Exmaidgvong EvnAikov
(I'TEE) pe titho: "Aw Biov MdOnon yia tv Avantoén, v AnacyoAnon kot mv
Kowovum Xvvoynm», Borog. [TIpopopikn avaxkoivoon].

38. Iamayprotémovroc, K., (2005, OxtdPprog). H dwyeipion tov aAhaymdv 6€ opyovesioKo

EMIMEDO: LTAGEIS KO OVTIOTAGELS TOV EKTOOEVTIKMOV KO LOVTEAQ EI0AYWOYNG CALXYDV.70

Emolo  Xuvédpo  Movdadag MebBodoroyiog ot IIpoypappdtov  Exmaidevong
[Moawwayoywkod Tunuotog Nnmoayoyov Ilavemommpiov IMoatpov, Ildtpa [IIpo@opikn
avakoivoon].

3. Ewonyniosic oc emotnpovikég nuepideg/cepvapia - Mpookekinpuéves opiisc®

o Tov Iedvio Tov 2019 ovppereiya og Keynote Speaker eto HR Community
Conference & Awards 2020 nov eiye 0éua v évtaén tov TorVidlo0 oY
TOPAYOYIKN O1001KAGT0L

o To NoéuPprov Tov 2018 ovppeteiya pe ewonynon ( «lléca Oec yw va
onuovpynoels; : O polog Tov apolBdv Kot Tov oSV Gt ONHOVPYIKOTN T
tov  véov KoAMteyvav’) ot S5Sn Hpepida tov Kidadov Epyocwoxng &
Opyavaoiokng Poyoroyiag g EA.W.E.

o To Mawo tov 2018 ovppeteiyo otov 1lo kdkio pobnuatov mg Etopeiog
Noonievtik®v Xmovdmv oe ovvepyoosia pe 1o Epyastipia tov EKIIA: o.
Opyavoong kot A&lohdynong Ymnpeowwv Yyeiag Avdmtuéng kou B. BeAtioong

8 Evdetktikég kot oyxetikég pe v Epyaciaxn — Opyavooiakh Poyxoloyio
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Yvomudatov NoonAevtikng ®@povtidag. Ewonynon pe titho: "Emkowovia kot
Awyeipion Zvykpovoemv otn Noonievtikn'.

Tov Azrpilio Tov 2018 £lafo uépog mg péviopag/eionyntng oto Startup Weekend
Athens - Audio & Radio Innovation - Entrepreneurial Journalism.

Tov Oktoppro tov 2017 ocvppeteiya oty exoniwon Ilaykoouog Huépog
Yoyng Yyetog pe eronynon pe titho: "Poyoroywkn Evnuepia kot Epyacia:
To dropo kot to TAiG10 6TV €MOYN TS PpELETOTNTAS".

Tov M@wo tov 2016 cvppeteiyo ¢ TpookeKANUEVOS lonynms oto A-A MIIX
"Opybvoon ko Atoiknon Yanpeoiov Yyeiog" pe ovo (2) eonynoeg pe 6épa
"Hyetikd yopoxmpiotikd 61t dtoiknomn povadmv vyeiag: o poAog tov 6e£10TNTOV
EMKOVOVIOG Kot Olayelptong cuykpovcewv".

Tov Mdaw tov 2012 ocvuppeteiyo ot 2n Emotmuoviky Hpuepida KAdoov
Opyavotikig Poyoroyiag g EAnvikng Woyoroyumg Etapeiog (EA.W.E.) pe
mpoopikn avakoivoon ("Ostikd cuvosOnpata kot Avtovoun Iopakivnon ctov
EXMnviké Anpooto topéa ™).

To Aeképppro tov 2015 ovppeteiyo ¢ ountmg omv 9 Huepida

Yoyokowwvikng Mépuvag Xtpatov Enpdc/ Etonynoeic pe 6vo (2) avakovmoels:

e  "Yuyohoywn vmootpiEn Kol GTIYHOTICUOS OTO OTPOTIOTIKO TEPPAAAOV:
AlepeuvmdvTog 10 TEdI0 Y10 TOLG OTPATEVCIUOVS ONTElNG, TO EKTOOELOUEVA
OTEAEYT KO TO LOVILOL GTEAEYT TOL XTPATOV ENPAc".

o '"llpoypdupato evOLVAU®ONG WLYIKNG OVOEKTIKOTNTOS OTO OTPUTIOTIKO
nepPdAiov: Alebvng epmeipio Kol TPOTAGELS EKTALOEVTIKAOV EQPAPUOYDOV".

A6 1o 2015 £m¢ onuepa AapPave LEPOG mg eloNyNTNS, dWdoKmV & HEAOC TNG
Emotmpovikng Enttpomng oto Etoto [aveAdnvio Xvvédpro/Epyastiplo yo v
Apyrtextovikn kon ) [16An (Citylab) o Ogpotikég oyetkd e ) cvvepyaoio, To
avOpdmvo duvapkd Kot T Kovotopda.

Amd 10 2003 £m¢ ofpepa, 6TO0 TAAIGIO SUPOPETIKAOV EPYUCIAKDY OV POA®Y EX®
CLUUETACYEL OC glonYNTNG 0 mevijvta  méEvte (55) exdnioosig, nuepideg kot
cepvaple pe Bépato oxeTikd pe TNV oLyypovn ayopd epyoaciog kot TNV
EMOYYEALATIKY] OVATTUEN, TNV KOWOVIKY] TOMTIKY KOl TNV Kowotopia, TIg
GUYYPOVES ETLXEPTGELS KOAL TNV VEQ OPYAVOCT] TNG EPYACIAGS, ™mv
GUUPOVAEVTIKY] GTO GYOAKO KOt EPYOCIOKO TAAIGLO.
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http://communities.techstars.com/greece/athens/startup-weekend/12364
https://www.facebook.com/Citylab-Workshop-1484083088503084/

=~

Ewdwdtepa, ot popeic mov dopydvooay Tig EKONADCELS AVTES TAV:

Axodnpaikd Idpopata (MMovemotjuwo IMoatpov, Iaviewo IMoavemotmiuo EAIIL, TEI
[Motpdv, TEI Mecoroyyiov K.4.).

Exnowvevtikoi  ®Dopeic  (Zyoreio  Agvtepng  Evkapiog, Ipageion  ZyoAwkod
Enayyeipoatucod [pocavatoiopot, KEXYTI, Zvpufovievtikol Ztadpoi x.4.)

Mn KvBepvntikég Opyavaoelg (PRAXIS, BEST, AKMA, Future Library, AXTO
Enwowwvobvpue, BEST, E.Z.E.ILA, Ayaiké Ivetitovto Exnaidevong k.4.)

Kowwmvikoi ®opeic (Anpog Abnvaiov, KEGEA, TI'epovtoroywn Etapeio, O.KA.NA,
O.A.E.A. — EWwéc Kowvovikég Opddeg, k.4.).

. Méhog oe EAAnvikéc ko AlgOveic emoTNHOVIKES EVOOELS

Mérog (Chartered Membership) ¢ Bpetavikns Poyoroyums Etopeias (British
Psychological Society, BPS), kAddog Opyavwaciakng Yvyoroyiog (amd to 2008).
Mérog g opddag e Bpetavikns Poyoroyums Etanpeias pe titho "Special Group in
Coaching Psychology ".

Taxktikdg pérog g EAAnvikng Yoyoroyumg Etapeiog (EAYE), KAadog Epyaciokmg
- Opyavocuokng Poyoroyiag (Zvv- cuvtoviotg Tov KAddov)

Méhoc g European Academy of Occupational Health Psychology (am6 to 2016)
Mérog ¢ Apepwovikng Poyoroywkng ‘Eveoong (American Psychological
Association) (2012-2014)

Mérog ¢ EAAnvikn Etoupeia Zvopovievtikng kon [Tposavatoiicpot (EA.E.ZY.IT)
Méhoc tov European Association of Work and Organizational Psychology (EAWOP)
(évapén to 2011)

Méhoc tov Society of Organizational Learning (SOL), Zvvtoviotig yio Thv avamtuén
EAMnvikng kowvottog (2018).
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5. Tpéyovoeg ovvepyaoies pe Erimvikd ko AweOv) IMovemotnuokd Epgovnrika

Epyactipwa
I { I - Yney
avamc‘m,pw/ Spv;’w nsvﬁuYog/n Emkowovia
Epeovnmiko Epyactipro Kadnynmgc/tpua
AmooTOM
EBviko Kévtpo Kowavikov nocfro o
. , Manadomovirog,
Epguvav — Ivoetitovto Kabmymt apapadopoulos@ekke.gr
Kowovikaov 'Epgovov i ng,
Kowwmvioloyiag

[Mavemomuo Anvav - Tunua
Noonievtikng - Epyoactiprlo
Opydvwong koau AEloAdynong

Ymnpeowov Yyelag

Avar. KaOnyntpu
Adqpvn Kattedidov

dkaitelid@nurs.uoa.gr

[Mavemomuo Aryaiov-
Epyactpio Evpuoig
AlMnAemtidpoong

Enuc. Kabnyntg
[Nopyog Kapvddxng

gcari@aegean.gr

Université du Québec a
Montréal- Département
d'organisation et resources
humaines

Prof. Jacques Forest

forest.jacques@ugam.ca

Future of Work Institute, Curtin
University in Perth, Australia

Marylene Gagné, Ph.D.,
John Curtin
Distinguished Professor

Marylene.Gagne@curtin.edu.au

Ivetitovto Evorloaxtikov
IMoMtikdv ENA®

Nixog Epnvaxng,
Emompovikdg
AtevBovrrg

n.erinakis@enainstitute.org

9 X1t don avamtoéng koo avagoptkd pe v Opyavostakt — Oucovopk Poyoloyio kot Eueach oTig SNUOGLES TOMTIKEG
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http://www.orh.uqam.ca/
http://www.orh.uqam.ca/
http://www.orh.uqam.ca/
https://www.psychologytoday.com/au/contributors/maryl-ne-gagn-phd
https://www.psychologytoday.com/au/contributors/maryl-ne-gagn-phd
https://www.psychologytoday.com/au/contributors/maryl-ne-gagn-phd
https://www.psychologytoday.com/au/contributors/maryl-ne-gagn-phd

O O O O O O O 0 O

Kpimi|g o€ emotnpovika meprodkd

Frontiers in Psychology, Organizational Psychology
European Journal of Work & Organizational Psychology
Journal of business science and applied management
International Journal of Selection & Assessment

Homo Virtualis

Human Systems: Therapy, Culture and Attachments
Murmurations:Journal of Transformative Systemic Practice
Yvyoroyia

MetdAoyog
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https://onlinelibrary.wiley.com/journal/14682389
https://ejournals.epublishing.ekt.gr/index.php/homvir/index

E. EPTAXIAKH EMIIEIPIA

1. Epyocwoxn guneipio

03/2019 -06/2021

05/2016-07/2017

07/2016 - mapov

10/2014-07/2016

Anpog AOnvaiov. Epyo «CURING THE LIMBO».  Avtikeipevo
Amaocyoinong: EEmtepikdc a&loloynmg oe ovvepyacio pe to EBvikod
Kévtpo E6vikov Epgvuvav.

AEAAHE A.E (®¢on oaopioctov yxpovov), Awrdbvvon AvOporivov
[Mopwv/Topéag Amacyoinong. Avtikeipevo Amacyoinons: Atadikaocieg
dwyeipiong avBpdmvov  SUVOUIKOD,  OPYAVMOONG  TPOYPOUUUATOV
ECMTEPIKOV LETAKIVICEMV KO EKTOUOEVCEWG,.

Cocreate Shared Growth and Impact, I6pvtrg - Baoukdg doyeiptotigc.
Avtikeipevo Amoaocyoinong: ITlapoyn vanmpecidv Kol TPOYPAUUAT®V
owyeipiong  avOpomvov  dvvoukod pe  Eueoaocn  oe  ntnuoTa
ocuvepyooiog Kol - Kouvotopiag, avamTtuEng  ouvepyoosidv  HETASD
eopéwv otOx0 1O 0OeTikd KOWWOVIKO OVTIKTUTO, TNV TPOCMTIKY|
avamtuEn Tov avOpOTIVOL SLVOIKOD EVTOG TMV OPYOVIGUMOV Kol TNV
TPOMONGN TOV CLGTNUIKOV CKENTEGHAL GTOVG OPYAVIGUOVG.

Etrapeioa Avartoéng ko Tovprotkiig lpofoinc AOnvav
Emotnpovikog Xvvepyatng - YmevOuvvog Tpnpotog Evpomaikov
Ipoypoppdtov

Avtikeipevo Amacyoinong: Zyedloopog, VIToPoAn Kol mopoakoAovOnon
Evponaikov épywv, cvvepyacia pe gopeic eBvucng (m.y. EKT, EKETA,
EAITY), svponaikig (w.y. Eurocities, ICLEI, ) kot d1e6vovg euféretoc (mw.y.
UNHCR) ka1 Anpovg yio avantuén cuvepyatikdv tpotdcewy. Y Tootipién
Aquov  AOnvoaiov oe €pya Omwc 1M OSwPodAevomn, N KOW®VIKN
EMYEIPNUATIKOTNTA  EVAADTOV KOWOVIK®OV Oudomv Kot ot Olebveic
OTTOGTOAEG OlEKDIKNONG EPYOV.

Evdewrtika épya

o Xyedlaopoc, voPoAr Kot tapakorovOnon Evpondikodv épymv (m.y.
HORIZON 2020, URBACT, Erasmus +, Urban Innovative
Actions).

e Zyuuetoyn otlg oladkacieg mapokoAovOnong kot a&loAdynong
(monitoring, reporting, evaluation) eykexpiévov Epyov (m.y.
Young SMEs, ECO BUILT).

e THpnon VoIKOV Kot NAEKTPOVIK®V apyelnv ke Epyov Paocetl Tmv
OTOTNOE®V TOV gKAoToTE TTpoypaupatos/IIpogtopnacio pakéimv
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http://www.cocreate.gr/
http://www.developathens.gr/

2008 - 2014

OIKOVOLUKOD Kol GUOIKOD OVTIKEWEVOD GE TTEPIMTOOT EAEYYOV OO
TNV €KAGTOTE SLOYEPLOTIKN apyN.

Yvvepyaoio pe @opeic ebvikng (my. EKT, EKETA, EAITY,
Epsovntikd Kévipo Abnva), evponaiknig (m.y. EUROCITIES,
ICLEI, RENCONTRES, REVES, METROPOLIS) kot 61e6vovg
euPéretag (my. UNHCR) kot Apovg yuor avantuén cuvepyaTikmy
TPOTACEWDV KOl GUUUETOYIKDV.

SOUUETOYN OE OUAOEG EPYOTING GYESUCHOD KEWEVOV GTPOUTNYIKNG
(¢pyov EXITA, CCLD, XOAII, XBAA «.a.).

Ymoompién Anuov Afnvaiov oe épyo O0mwg m dwPovAisvon
TOMTAOV, 1] KOW®VIKY EMYEPNUATIKOTNTO EVAADMTOV KOWVMVIK®OV
opad®V Kot o1 01EOVEIC amocTOAES O1EKOIKNONG EPY@V.

Awxyeipion, mapakorovOnon Kot enifreym vroapyoOviwv Epymv g
EATA mov &ovv AdPet evpomaikn| ypnuatoddTnon.

EnifAeym kot éleyyog e£mTEPIKOV GLVEPYAT®V Ko TPOUNHELT®OV
Baoer TV  oLUPOCIOKAOV  OMOITNCE®V KOl  TLOTOTOINGM
TOPAYOLEVOL £PYOV HE GTOYO TNV EUTPOOEGUT KOl ATOTEAEGLLOTIKY|
TapAd0CT £PYOV.

Xovroén kot vroPoAr ekBécemv mapakoAoVONoNg PLoKOD Kol
OIKOVOUIKOD OVTIKEWWEVOD Om®g amotteital kabe @opd oty
Awyeplotikn Apyn

Awc@dMon Tov 0pwv SNUOCIOTNTOS KOl ETAEELOTNTOS TOV EPYOV
OVOAOYO LLE TOVG KOVOVIGHOVG TOV TPOYPUUUATOV.

Project Manager tov épyov "Provision of accommodation and
services support to RS people of concern in the Municipality of
Athens" ™ ¢ Yroatng Appooteiog yio Toug TpOGOUYEC.

SOUUETOYN OTN CLYYPAPN Kol TNV LAOPOAN] TG EYKEKPYEVNG
TpOTOONG Y. LANPecieg oG otdong (one —stop shop) tov
KOWWOVIK®V VInpecidv tov Afpov ABnvaiov oto mlaicto g
npockinong tov DG Employment, Social Affairs & inclusion pe
titho "Call for proposals for social policy innovations supporting
reforms in social services".

YrnoompiEn cvppetoyng tov Aquov ABnvaiov ce debvn diktva
(.. 100 Resilient Cities, ICLEI, C40).

Avartodroxn Anpotikn Emygipnon Hotpov A.E.

Ewwoé Emompoviko Ilpocomké otnv Kowovikny Motk (Ofon
aopiotov ypovov), YmevOuvvog Ilpocomkod & Tpnqpatrog Tomkng
Avantoéng ko Owkovopiog

Avtikeipevo Amacyoinong: Xyedwopds, vmoPoAn Kot mopakoilovonon
avantuélok®v ToMTIKOVY, dwayeipion (project management) oe déka (10)
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http://www.adep.gr/

10/2011-06/2013

10/2011-08/2013

EVPOTAIKE £pY0 GE GYEON UE TNV KOWMOVIKT TOAITIKT), TOV TOATIGUO KOl TNV
KOVOTOU{O KOt GUUPETOYN OTNV OUdda epyaciog o TEPIGGOTEPQ OO EIKOGL
névte (25) eBvikd kot evpomaikd Epya, VIOPOAN TPOTAGEMY Y10 EVPWTATKEG
ypnuatodomoels (BA. Alota Evponaikav [lpoypappdrov). [Hapakorovdnon
Anpotik®v épymv-mpoypopupdtaov (t.y. Opydvoon I'papsiov EOchoviiopov
Aqpov Tlatpéwv, Xvvepyaoia kot avantuén otpatnyikng Ilod. dopéwv,
Koataypapn Kivnoeov Kowvoviag IoArtdv k.4.).£10 TAOiG10 TG GUUUETOYNG
QoL TNV Opdde VAOTOINONG TOV £PYMOV 1 O EMOTNUOVIKOS LITeEHOLVOC
exkmovnOnkay oy€d TOMKNG OpAoms, &£ywvav UEAETEC E€POPUOYNG Ko
GLYYPOPY TEXVIKAOV AVIADCEWDYV, GYEOAOTNKAY KOWOVIKEG TapeUPaoets (..
v (NTAROTO PLETAVAOTAOV, KOWMOVIKNG gvaicOntomoinong, kowvaviag twv
ToOMTAOV) €ywvav Opaoelg aE0AOYNoNG Kol TPOTACELS PldcudTNTOS TMV
nopeUPloewv.
‘Epya/npmtooviieg mov vAomomOnkav:

e  Awpdpowon tadv Xroedarodnkov Mrdpt ce URBAN Centre g
[16Ang tov [otpodv

e Anuovpyio ko emotnpovikn empéretn tpiov (3) TepiBoriovikdv
Kévtpov oty Ildtpa (cvvepyacio pe @opelg, cOvOeoN He GYOAMKN
KOl 0KOONLLOAKT KOvoTnTa, dpAcels aEloAdynong Kot Tpooing).
EAAHNIKO ANOIKTO NANENIZETHMIO
Aopn Ataoyoinong Kot Xtaowoopopios (AAXTA) - Emoetnpovikn
Ynootipién
Ynev0vvog droyeiptong Quotkov avTIKEINEVOL
Avtikeipevo  Amaoyononcg: Xt AAXTA  mopeiyo  Emompovikn
VTOOTNPIEN YL TNV OPYAVMOOoN NG OOUNG KOl TMV VANPECIOV NG, TN
ocvvepyaosio ™ pe 1 Movéado Kowotopiog kot Emyeipnuoticotnrog
(M.K.E.) xor 10 I'pogeio Awocvvdeong (ILA.)), m Aewrovpyio TOL
[Mapampnmpiov Amacyoinong kot Xtadwodpopioag (IMTAY), tic opdoeig

exmaidgvong Kot aE0AOYNoNG (ECMTEPIKNG Kol EEMTEPIKNG). XTO TANIGIO TOV
poOAOL povL OlopyavaddnKav Muepides gvausnromoinong kot evnuéPOONG
eountadyv, oyedldotnkay Kot vAomowmOnkKav  €pevveg, avamTuyOnke
€&’ amootdoemg ekmadevTikod VAKO ("Awayeipion Epyactiaxkod Ayyxovg ") Kot
opyovadnkav ddkacieg dwyeipiong avlponivov Topwv oTn doun.

TEI MEZOAOITIOY - Movadso Kawvotopiog kan
Emyeipnpotikétnrog

Ynev0vvog Yanpeowov Zvppfovievtikig, Xoppoviog
Emyaipnpotikotnrog kow Kowortopiag

Avtikeipevo Amacydinong: YTootpiln EMYEPNUATIKOV TPOTOPOVAIDV
(mentoring kot coaching oe @ortMTég/0moPoitong), SeEaywyn ATOUIKOV Kot
OLAOIK®V GLVESPIWV, VTOGTAPIEN OUAOWMV TPOCMOMTIKNG KL ETOYYEALOTIKNG
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http://www.jewelmodel.eu/ItemHeader/Detail/3b2c88bd-8ad9-470e-9e86-9fffb40c80ec?partnerId=e288e70f-bfb9-4e6c-8ef1-7aecb6597629
http://www.jewelmodel.eu/ItemHeader/Detail/3b2c88bd-8ad9-470e-9e86-9fffb40c80ec?partnerId=e288e70f-bfb9-4e6c-8ef1-7aecb6597629
http://www.lifo.gr/team/gnomes/48146
http://www.lifo.gr/team/gnomes/48146

12/2007-05/2008

10/2005-5/2008

12/2004- 05/2008

02/2004-06/2005

avAmTUENG,  OOPYAVMOOT]  EVNUEPOTIKAOV  EKONAMCE®V Kol  KOKA®V
EKTAOEVCEMV. XTO TAOIG1O TOV POAOL OV OPYOVMON KOV OUAOEG TPOCOTIKNG
Kou  emoayyeApotikng  avamtuéng  (mentoring kor  coaching  og
QOUTNTES/ATOPOITOVG), £yve S1EEOy®YN ATOUIKMY KOl OUASIKMDY GUVESPLDV,
dopyavomdnkov KOKAoL ekmadeboewv o€ Bepatikéc evotnteg OTmG: "Afym
armoeacewv ", "Avantuén opadiukov mvevpatog ", "Alayeipion opddag ",
"Awyeipion ypdvov " ko "Awyeipion Ayyoyovov Koataotdcemv ") Kot
avorTOYONKe EKTOLOELTIKO VAMKO GE GYECN UE TO YOPOUKINPIOTIKA KOl TIG
OeE10TNTEG TV EMLYEPTLATUDV.

Kévtpo Enayyeipotiknig Kataptiong TEAEKTIKA

ArevOvvric Kataptiong

Avtikeipevo  Amoaocyoinong: Opydvoorn TPOYPOUUATOV  GTOLODV KOl
napakolovOnon  mopeiag  Seoywyng  TPOYPOUUATOV  ETUOPPOONG
evNMK@V, 6Yed0GHOG KOt VITOBOAN TPOYPOUUATOV ETUOPPOONG GE GYEOT
HE TOV TOMTIGUO KOl TNV KOW®VIKN TOAMTIKY. XT0 TANIGL0 TOL £PYAGIOKOD
avTov POV oyeddoTNKAY Kol LIoPANONKav meptypdupata (curriculum)
KOTAPTIONG, £YWVE TOPOKOAOVONGN TNG VAOTOINONG TPOYPUUUATOV Kol
opyovadnkayv dpdoelg 0EI0AOYNONG ETUOPPOTIKMV GELVAPI®V.
TEXNOAOTI'IKO EKIMAIAEYTIKO IAPYMA MEXOAOITIOY-
I'pageio Avacivoegong

Yoppoviog Xraowodpopiog kor Kavotopiog — Emotnpovikég vrevOuvvog
SVUPOVAEVTIKAOV VANPECLAOV

Avtikeipevo AmacydAnong: Zto mAOUGI0 TOV €PYAclaKoy avToh POAOV
nwapeiyo  ovuPovAevTiky Kot KabBoonynomn evnAikov (potntdv Kot
amo@oitmv) vy OEuaTo TPOGHOTIKNG KOl ETAYYEAUNTIKNG OVATTLUENG,
dtayeipiong Gyyovg Kot AMYNG OmOPACEDV EKTALOEVLTIKOD KOl TPOGHOTIKOV
YOPOKTHPO.

KOINQ®EAHX AHMOTIKH ENIXEIPHXEH ITATPOQN (KAEID) -
Apaceig Zoppovrevtiknig kor YaootipiEne Néov Atopmv.

Y7rev0uvog S1IKTOMGNG e KOLVAOVIKOVS POPELS

Avtikeipevo  amacydinong:  Opydvoon — mpotofovAidv  SKTO®ONG
(networking) kot cuvepyasiog POPEDY KOWOVIKAG Kot TOMTIGTIKNG PVGENG,
avamtuén epyodeiov (toolkit) vroot)piEng avépymv/vémv EmXEPNUOTIOV
Kot dopydveoon ekdniocemv (Avoytéc [Todeg Néwv, Avoytég ITvAeg
Kowaovikav ®opéwv, Popéwv Kawvotopiog k.4.)

APXAKEIA XXOAEIA ITATPOQN, ®IAEKITAIAEYTIKH ETAIPEIA
Xvppoviog Xraowodpopiog

Avtikeipevo anacydinong: Tlapoyr cupPovAevTik®v LANPECIDOV GE YOVEIS
Kot pobntég yio Bépata emA0YNg OTOLOADV, EMAYYEAUOATIKNG OvVATTLENG,
YUYOAOYIKNG a&loAdYNoNG Kol avarTTuENg deEl0ThTOV.
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02/2003-4/9/2003 OPIr'ANIEMOX ANAIITYZHX EPTATIKOY AYNAMIKOY
IMATPQN(OAEA)
Epyoaociwaxdég coppfovirog
AvTikeipevo anacy0Anons: ZupBovAEVTIKY Kol TPOGOVATOMGHOS OVEPYWOV
o€ OYE0N HE TNV KOTAPTION, TNV OTOCYOANGN KOl TNV EMOYYEALOTIKY|
avamton.

10/2000 -2002 HUMAN RESOURCES EXPERTISE (Zvoppovisvtikn Etapeia
Awyeiprong AvOpomivov Avvoptkov)— XZoppovrog Avantoéng
AvOpOTIVOU AVVOULKOD.
Avtikeipevo amaoyOANoNG: ZUUPETOYN] OTNV  EMAOYY, EKTAIOELOT Kot
avartun  avBpodmvov  dvvopkov,  dlayeipiong  otadodpopiog Ko
dlayelplong €TPIKNG KOVATOVPAG GE OPYOUVIGHOVG. XTO TAAIGLO OVTNG NG
ouvePYOoiog OCLUUETElYOL o€ OlodIKaoieg €mAOYNG, ekmaidgvong Ko
avAamTUENG TPOCOTIKOD O HEYOAES WOIOTIKEG eToupieg (m.y. AOnvoikm
ZvBomotia A.E.).

2. TOPPETOYN 6€ ETOYYEARATIKOVS QOPEIS - MnTpda atoloynTdv

e  Méhog Tou untpdov a&oroyntmv e [N'evikne I'pappateiog Epgvvag kon Teyvoloyiag

e A&ioloynmg o€ mpotdoelg Epsvvntikov épyov HORIZON 2020

e  Méhog Tov Aktvov Zvpupovrov Emtyeipnuoatikdtntog tov Ivetitovto Mikpopecaiomv
Emyepnoeov g IZEEBE

e  Méhog Tov unTP®OL GLUPOVAWY - ekodevT®V oL INE- 'ZEE

e Efmtepkoc a&oroynte tov Evponaikod npoypdupotog "Creative Europe " mov
€0TIALEL OTNV TOATIOTIKT TOIKIAOLOPPI0L Kol ONUIOVPYIKOTITO.

e  Méhog TG EAMANVIKNG Opadag vAomoinong tov Atktoov "AtamoMtiopukég [ToAeig " tov
Svpupoviiov g Evponng
(http://www.coe.int/t/dg4/cultureheritage/culture/Cities/Default_en.asp).

e Méloc Tov Mntpdov SaxTKob Tpos®nkoy tov EAAnvikod Kévipov Anupdociog

Awoiknong (E.K.A.A) ota Bgpaticd avtikeipeva "Awyeipion Aviporivov [Topov " ko
"Kowavikr Yuyoroyia otovg opyavicuovg .

e Méhoc tov Mntpoov A&wroyntov Ipoypoppdtov tov E6vicod Opyavicpod
[Tetonmoinong [pocovimv kot Erayyeipatucov [pocavatoicopov (E.O.ILILE.IL).

o Mélog tov Zopoteiov Ewdwod Emompovikot Tlpocomukod tov Anpociov (émg to
2014)

o Mélog tov untpdov XZvpfovimv kot XvpfovAievtikng tov Ymovpyeiov Ilaudeiog
(Nopog Ayaiog) - Zoppovrog Siktdmv kot £101KO¢ ZvpBovAevtikng o€ mévte (5) diktva
oxoreiov Kotd ta oyolkd £tn 2006-2008.
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http://www.coe.int/t/dg4/cultureheritage/culture/Cities/Default_en.asp

o Méloc tov puntpoov E.KE.IMZ.(vov E.O.ILILEIL) - ITictomomuévog Xoupoviog
Enayyelpotikod IIpocavatoiicpov (kwd. 2512) ko [Motomompévog Exmoaidevtng
oTovg KAAdovg "Awyeiptong AvBporivov ITopwv " kot "Zopfovievtikng " (kKmducol
2420, 2430, 2723).

o Méloc tov Mntpoov Empopowtdv Meilovog Exmaidevong tov IMadaymyucod
Ivotitovtov.

3. Xoppetoyn oc Evponaikd épya

Am6 10 2005 £mg onuepa £xw GVUUETAGYEL GE TEPIGGOTEPX amd £ikoat (20) Evpomaikd kot EOvikd
avorTuEloKA — EPELVNTIKA £PYal. £TO TAOIGIO TNG CLUUETOYNG HOV TNV Opddd VAOTOINGNG TV
EPYOV 1 ®G EMOTNUOVIKOS vrevhuvog ekmoviOnkov oy€dio TomiKNng Opdong, £ywvov HeAETE]
EQOPUOYNG KOL GLYYPAPT] TEXVIKDV OVOADGEMV, GYESIICTNKOV KOWMVIKES TapeUPdoels (.. yio
nmpoto petovoostav, mePPaAlovTIKnG evacOntonoinong, Kowwviag Tov ToMTOV) £ytvov
dpaoelg aE0AOYNONG Kol TPOTAGELS PLocttdTnTag TV TopepPacemy.

Mepwcoi amd tovg Ogpatikovg aEoveg mov avnkay Ta Epya givor:

Metavaotevtikn kat kowvovikn toitiky (PROGRESS, European Integration Fund, k.ad.).
Awyeipton AvOporivov TTopwv (My Generation, JOYWebCULT «.4.)

Kowovum Youyoroyio ko ZopPovievtikn (PSYCHCONSULT «.4.)

Ewwég Kowvwvikéc Opadeg (CLEAR for All., TO.IT.E.K.O. k.4.)

Aotk avalmoyovnon péow dpdcewv momticpov (SAGITTARIUS , JEWEL «.4.)
[TepBarrovtikr EvaioOnromoinon ko Exnaidevon (PLUS, ACT «.4.).

Ewdwotepa, coppeteiyo oto moapakdto Epya/diktoa:

1.

Yvvtoviotig (project manager) tov £pyov Cultural values and Leisure Environments
Accessible Roundly for All — "CLEAR for All " 1tng xatnyopiog €vpOTOiK®OV
npoypoppdteov South East Europe Transnational Cooperation Programmes.

Yvvtoviotig (project manager) tov £pyov Joint Easily Wafted East Laboratory Model —
"JEWEL " ¢ xatnyopiog evpomaikov tpoypoupdtov South East Europe Transnational
Cooperation Programmes.

Yvvtoviotig (project manager) tov €pyov Job, Young and KnoWIEdge in Landscape-
Culture — "JOY-WebCULT " g Kowotwknc IIpwtoBovriag INTERREG IVC.
Yvvtoviotg (project manager) tov £pyov Shaping perceptions and attitudes to realise the
diversity advantage — "SPARDA" épyo tov Evpomaikod Tapegiov Evowoudtoong
(European Integration Fund).

Yvvroviotng (project manager) tov épyov Launching (g)local level heritage
entrepreneurship: strategies and tools to unite forces, safeguard the place, mobilize cultural
values, deliver the experience — "SAGITTARIUS " tng xotnyopiog €vpoTUiKOV
npoypappdatov South East Europe Transnational Cooperation.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

Yvvroviotg (Implementation manager) tov épyov Effective strategies in promoting the
positive potential of young generation — "MY GENERATION ", ¢ Kowotiknig
[IpwtoPoviioag URBACT II.

Emomuovikég  ocvvroviotrig  (Scientific  project manager) tov  mpoypappoTog
PSYCHCONSULT pe avtikeipevo v ekmaidevuon €0IKOV Yoylkng vysiog oe 0épota
EMKOWVMVIOG KOl SLOXEIPIONG CLYKPOVGEMV.

Yvvepyaoio pe to AHITE®OE Ildtpag yuo tnv mapakorobOnon/vroompién tov épyov LA
BOTTEGGA Il ¢ Kowotwkng I[TpwtoPovriog INTERREG IVC.

Yvupetoyn oty opdda vioroinong tov épyov New Entrepreneurial Way — "NEW ", g
Kowortikng IMpwtoPfoviiog YOUTH IN ACTION.

Yoppetoyn oty ouddo viomoinong tov €pyov Intercultural Education of youth in
intercultural issues - "TICTYM " ¢ Kowotikng [Tpmtofovriag YOUTH IN ACTION.
SVUUETOYN otV opada vAomoinong tov Epyov "WaS4D " ¢ Kowotikrg [Tpotofoviiog
INTERREG IVC.

Méhoc g opddag epyacioc tov Afuov IMatpéwv tov dwiktvov "Intercultural Cities ™
(http://www.coe.int/t/dg4/cultureheritage/culture/Cities/Default_en.asp).

SOUUETOYN TNV Opada vAoToinong Tov pyov "CC-WaterS " g katnyopiog evpomaikdv
npoypappdtov South East Europe Transnational Cooperation.

Svupetoyn otnv opdda vioroinong tov £pyov Promotion of residual forestry biomass in
the Mediterranean basin — "PROFORBIOMED ", g xotnyopiag evupomnaikdv
mpoypoppdatov MED.

Svupetoyn oty opdda viomoinong tov épyov "In Genero Local " — g Kowortikng
npwtoPoviiag EU 5th Gender Equality Programme.

Soppetoyn ommv opddo viomoinong tov Epyov Tomikd oy€d0 Yo TNV ATUCYOANCT
TPOCOAPUOCUEVO OTIS avaykes G ayopag e Ilatpag — "TOIIZA TTATPAY " ma
avortu&lokn cVuTpaén eopEwv, Vo TV aryida tov Anpov Iatpéwv kot g AAEIL
Svupetoyn otnv opada viAomoinong tov £pyov Sustainable Urban Mobility Management
Information Technologies —"SUMMIT " ¢ Kowortiwkrg [Ipmtofovriog INTERREG IVC.
Svupetoyn otnv oupddo viomoinong wov £pyov Wander by bicycle g Kowortikng
[IpwtoPoviriog — " WBB " g Kowotwkng [IpwtoBoviiag INTERREG IVC.

Yvppetoyn oty opdda viomoinong tov Epyov "SURF-nature "
[IpwtoPoviriog INTERREG IVC.

Joppetoyn oty opdda viomoinong tov €pyov XpiEn POMA Noépov Ayoiog mov
evtaooetal oto Emyeipnowkd Ilpdypappa "Avémtuén AvOpomvov Avvopikod
ocvyypnuatodoteital pe mopovg g EALGdag ko e Evpomnaikng ‘Evoong (EKT) oto
mhaicto tov EXITA 2007 — 2013 ko viomoteiton amd v Avamtvéokn Zoprpoén "axaia
roma".

SoppeToyn oy opdda vAomoinong tov épyov Combating Discrimination in the Field of

mg Kowotwmng

Entrepreneurship: Women and young Roma and muslin immigrants g xatnyopiog
npoypappdatov PROGRESS-JUST/2012/PROG/AG/AD.
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22.  Zvoppetoyn otmv opddo viomoinong tov épyov SEE-PPP4Broadband tng xotnyopiog
evponaikdv Tpoypapupndtov South East Europe Transnational Cooperation.

23.  Zvoppetoyn otnv opdda viomoinong tov épyov "CIELO " g Kowotikng [Tpwtofoviiog
INTERREG IVC.

24.  Xvupetoyn oty opdda viomoinomng tov épyov Intelligent Systems in South East Europe —
"SEE/ITS " m¢ katnyopiag evponaikdv tpoypoupdtov South East Europe Transnational
Cooperation.

25.  Zvppetoxn oty oudda viomoinong g dpdong "Open Windows " tov mpoypdppotog
Gruntvig mov vAomomOnke and to TEI Mecoloyyiov.

26. Zvoppetoyn oto Evpomaikd Aiktvo Dopéwv Neolaiog Layounet pe v 10dtnto tov
Yrevfbvov Aiktowong oto "APAZ.Y.N.A".

4. Xoppetoyn o€ perfTeg oyeTIKG pe dwayeipion Avlporivov Iopov kot Tnv
Yoyoroyio o€ opyoviopovs (Evosiktikd)

(2020) Meiétn avadropydvoong e opyavoclokis dopn tov EAIIL (opada épyov
g Data RC).

®AXH 1 — Kotaypapn g vrapyovcsag opyavoctokng doune tov EAIT ko mpotdoelg
avadapBpwong (ITapadotéo I11)

®AXH 2 — Awfovrevon TPOTEWVOUEVIG OPYAVOGLOKNG OOUNG KOl TEPLYPAUUATOV BEcE®V
epyaociog (ITapadotéo I12)

®AXH 3 — [Ipotdoelg opyavmong Tov TPOSOMIKOD HE BACT TO EYKEKPYEVO OPYAVOYPOLLLOL
tov EAIT kou vroompi&n tov Idpvpatog oty mpoknpuvén Bécewv epyaciag (ITapadotéo I13)

(2020) Meiétn avadrtopydvmong s opyavoclakis dopn g Ileprpéperag Avtikng
EALadog (opada épyov g Data RC).

5. EOghovtikn epyacia

Amd 10 2014 £0¢ ofjuepa CLUUETEY® G €0EAOVTIKEG OPAGELS TOV dlopyavAVEL TO ABNVaiKod
Kévtpo Merétng tov AvOpdmov e 6TOY0 TNV TPOSPOPE 5T KOWATNTA, TN S1fYLGT TOV GLGTN KOV
oKENTEGHOL KOl TNV EKTAIOEVOT EVAADMTOV KOWVOVIKOV OULAOWV.

Ao 10 2012 £¢g T0 2014 cvppeteiyo eBerovikd otny opdda Tev dwdeka (12) "Tlpotondpmv
YrnoaAiov " g npotofoviiag "Future Library " n omoia eivon dwped tov [dpdpatog " Etovpog
Nugpyog ". H mpotoPoviia avth £xel og 610)0 ™V avaBadicon tov vanpecidv Tov Anpociov
BprodnkadV ko gipon veevBuvog ya Tig PPAoONKeg TG Avt. EALGS0C. 10 TAMiG10 TOL POAOL AVTOV
OpYOVOVOVTOL EKONADCELS, mopakivovvion £0eloviég, oyedidlovtol Kot VAOTOLVTOL projects
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QUAOVOYVOGTOG KOl ONUIOVPYIKOTNTOS KOl EVEPYOTOIOVVTOL KOWVMVIKOL POPElG Kot GAAES KOWVOVIKES
duvdperc.

Amd 10 2009 £ém¢ T0 2011 vNpEa pérog Tov AX. g Anuotikng Emyeipnon Kowovikov
Ynrnpeoiodv Afupov Bpayveikov (A.E.K.Y.B.). Zt0 mhaicto tov péAov avtod opyavddnkay nuepideg
gvaiodnTomoinong Tov TomKoH TANBVCUOD Yo Kovwvikd (nthpata (apodoacia, evioyvon e0gloviikon
TveDUATOG K.G.) Kol opyavadbnke Aetovpyikd (S1oxeiplon LAIKOV, TPOGEAKLON KOl EKTAIOELON
ebedoviov K.4.) 10 mapdptnua ov EBglovtikov Xopatog EAAveov TTupocPectmv - Avadaocmtdv
otnv [lehomdvvnoo (www.esepa.gr).

And 1o 2006 £¢mg Tto 2009 mopsiyo eBelovtikd vanpecieg cLUPOVAEVTIKNG Olayeiplong
OTOO00POOG Kol ANYNG AmOPACEDV GE MPELOVUEVOVS TOL TPOYPAUUOTOS ETAVEVTOENG TOL
npoypappotoc OKANA/TEDYPA N. Ayotoc.

To 2004 cvppeteiyo og e0eloving oTig TEAeTEC Evapéng Kot MENG TV OADUTIOKOY AYDOVOV
g ABMvag Ko oto Tunpa dwyeipiong eBelovtav g etoupeiog Jack Morton.
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